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UUftriT ^(stfU^alh- ct TT jTj l k )-^1 ^*4 1^—2001 

W./1807.—irr^ 3lfWm, 1976 (1976 ■ 5 ^ 121 ) ^ K(Rr30 5KT 
^^TTTFfWTi^ t #7TP^fifk irrprrirtsF'n 

'^71^ %31^ TTWR ■'jd 7^ ^J,cli_SKl R'^RnHiin rqPiHH «<7IC1I ■^, 3T*lhl^: — 

aiKqrti-i 

1. 'ini,'OTr»T3fh:duj^i]Hi;— 

(i) ^ kiPi'iM 4]*>bi^< ^#4UFfW ^ (3Tf»T5fnf^ sfh: 4b4-^H"l) fqpRM, 2001 

(ii) ■% ci'JiH^ ^*■ 3 ^ 'Sfit I 

(iii) 3Tfti|oblO 3?k oti4T:ii<l ■'R I 

^ r«ipEW]' 3R1S1T % fiTW ^ ^ rnPvi'e ^ ^ ■?1T TIIMI^ ^ ’iHir 

TR1— 


(^) ■91: STFTWi ^ ^ t^FTt "T: 31W % STT^TR ^ T^- 

(IS) ^■4v^^-^l'4 711SiR’qi7WR7S1R^kf^3T^'FFTOT^ yRlPl^Hw 3ir qrf^i1T^'=1TfrEfn I 

2. i4R»tit(r^ 

Ts r«(Pi9^iT ?rsi <m^i fsTs "sr ^'4 % yRi'jci s — 

(SI) '‘3Tfi#m"^ lJl^rv i °h U F f l' l ^ 1976 (1976 SIT 21 ) 3lfs^t I 

(IS) "frSSlss"flf^(lH<, 1987 STTStT^ftS srfq^tl 

(s) ‘ ‘ fnyfiKi ■HTfimft" ^r 5(1)^ IVittfs siftTssf) aif^r^ 11 
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(^) ‘‘fof^-’’-^3##m'^'"Tro3^WTHi(i)%3RTO'?8#m 41 tthtii ■f^arf^ricTti 
(■gr) arf^r^t I 

(w) ■37r^%3i fep^^TTFTRT'^'^ar^tjg^i^ti 

(ir) 3rrf4^" stfwfrTf % ■^' ar^r^ aftr ^^rNrift^ % apt^ ■^‘ ira 

arTp^ 11 

(^) ‘‘■^^’’■^TiHrHRTrtTniAPTf : — 

(T?) 

(■0) 37^4, ^iTVprft ■pi °Ft 4 ^?PFT'R'f; 

(t) ttw ^nfwrtiro3^PbftRct) f4m 3iict>rwJf) -q^ oqcfhr3^ 

(■Sf) ^ %-^TH PT ■SPcflPP? 31^; 

(H) ‘*PfeTfs^'’’^TT^3^M^'p^, I 

(^) '‘^■Tf^”^f4rTW3(^) (2) 3^tT(3)'^'f¥¥^P^f'^'^f4pfl4tP^'TTiP^^'?f4?f3TMcTt3flTI^‘'^ 

(^) ^ arfw^ PT ppNttI (trf^ pfp/trHt ^ t) 3^k 

arftpBT^ -qi PiihiiiO pit ^ -rnm-frar, 3Tf?^^-i?Tppf^PT37if?f?Tt,^f4fti^ 

^ ■rfp/pPTl ?iTfTO 4^ 11 

(■S) ‘‘3#^^'’l^f4f%PP3(P)0Cl) I 

(ur) 3fRpftc#»pi!%f%ptPTn^?1%Tr, 

-3TTT, ftPT ^ 37fiT5BTTt ^ ■fPf '^r d gRT PFc PTI' g W f%PT ^ ?rpiT ->1^ %rT 3irMtT 11 

(TT) ‘‘R4p’r’’^^3ikP!PTi^p%pp^-sifMlh^ 

(®f) “pT^FsTT^I^''^ 'fp? Tins'-gpi^ 3TfP^fi3flt 

srfp^'li 


aiajnr-n 

arf^iR'-iiT alhr ^ihnR4)'^cri!fcP5[ui, xrfMgr n'Rifi^ 

atr cKUvrRyT ^ ^»ffcR«T : 



f^PlT 'flTTJ'II; 


(1) ^?Tij^--g; atfsraril ycijj 


(i) T^TPT-I 


(ii) T%cT-II 

(iii) ^-m 

(i) 3Tf4^ 


(ii) mrTTm^ 




['mill— 


'TOI TT^m : 3raT»ITT^ 
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(iii) ^ 

(iv) qR'w 

3tR 33^ ^wm SiVt 

'JlllJ I 

(2) ^fnjjf-TsT—PdRl^ly +i<4Ji 

wi 33 KiRi fef^-’J3F-33nJTNT, 'iTT^lMw 33^ i^ 33^ ^fmf, 

H 'J'S'd '5J3T ^'^O'-i tlWK '33rR-'33m, [“31 *31 "5333^ I 

(3) ■?nj^-’3T—3T#3TWTt^Pf 

■33t3hW 3^ 33*3^1^ 33^VIB|l?<+i, ^^3^3T?Tifi~W-33m^ 3^3?^-W-33STVI^^frC33WTf^ 

'H^vi'=3if'+)-w-y'3ii^ ^'4 '^kI, '3JWT 'nr^ aitr 33^ ^Pji'hi, I'ji-^ 'Sro ■ 333^1313 % 

% 33^-33H'3 '33 W4f^3e ■ 333311 

(31) '533 R3p1'HH ■^ Rn41 ^■ 333 !' 33^ -IcI rl'lWI 'Jllli.'ll RnV, ^TfReMR'Mf ’’IT '3)4T3ir3'34 %'33'fl' 33q‘iT ’^IT 

^ 3333 ^ ■4 ■5334333 334fi^ 11 

4. 3ITS|T3Jt ^33p5irft 

% 3TR3Rfe %33t !jR l ^M m3 % ^ ^ 'ft, 33K4>ff ftft 33'T;ft?33 % 33Wpift3, -aft 33m -33m 
H^sei ^333 mft fctiTft ^ ftm^ '*3ft/^-3I 33N1 i^ Rq'l'ft 'nft"ft 60 fm^ ■'^ft 

3353 R 3 % ■ftm, 333‘'-335ft mm ■'33 ■fmtfm'm 33mT3't I ’wfecT^*! 3ft3/q3 mmft 3Tim''33 3j3ft'fft5fftmt'53rfttmT'ftm’ft3''33T'T?f ■ft 
^ <11H''I1 I 

5. ■fifcR ^ ■ft pf ^Rw 

( 1 ) 33fm33f^’%334»3'ft 33«X38t3 r^^iPw ■533fwft"^ I mhllRftt ftr3Rjt3 ft yift3'+)l3"t ■^ : 

■3335 ■m rniwmF % m m ^ ■'T3;»-33ft ■=! ■^i 3 ft ■mfmfM % 33ft»3 ■ft’ "ftt 33 «to ftrjfm ■si3fmn3t ■^ 1 

( 2 ) ftm ft’ 33ftt fftjfftmi fftfftm 4 ft'■^T‘33 mftfm ■ft? fRmi sifftfftm m mr 29 ■ft? '^h :i33K ^ 333m3 ■5333 ■mru. 'm 

fftmf % aifm ^ ?33i^ I 

( 3 ) ^ ■ft^ ft' mrftf Weft fftq,fft3i m 333ft^ a#TOft aft3 mfmft ^ ftft? mi ^’’31 m mmimr fftfft??33i 

■533fm?rft ■ft 3mm ('m) yHi'4-''r ?'^333 mmm? ^ft'ii 1 

(4) ( i) 33^3tHr—■ftm'!3ft^ 'ftmfm, 

(^) fmftfft?ft[ftft■'33'fftw mftmm33tftmi, fftrnft'rnft/'ftft'aftfmft, 

33m3 

(333 j f^333ft mft/ftft ft? fttfft33 ftft ^0 ftl, [ftiftl mtft3T ft? fft>9l ■ft '^] Ri'315 ' 313 ft ^?3 *31313 [ftiHl ft, 

m3T ■'3^ ■'R fft^fftr? ft 'm ■^rft ■ft’TT ; 

■m?^ m fft ftft ■ftftmft ■^R ■m3 ft 33^ ft fft? ■^333 Iftm ■ftft ■®ftft33 33«33‘IWF ft? am ■9^3m3 "93 ■mi3ftft3 Wr 

ft? mmft mjftR ^ ftft: m fft ■ft333'mft ft? aim mm ftl f, ■ft'm ■^ ftm ft? ■mft^ ft ■^^ ft 33mn ^ I 

(ii)'ftmTT 

■ft^ ftfftR3 ft’aiRfttiFift ftrjfftFTT ■ 333 ^ 3 ? aifftmRm'mfmft mj3jft'-ii ■ft? 3353333 33Rft’ft'ftft3?fft3f33 ft ■ 53 ft ft’ 3313 ? 

ftlM'JII 333533 ftl‘11 I 

6. 

fftfftm 3 ft'■ftftftm tft?3Tl 'll 3353 ?ft’ fft?ftt ft'm■'33 R5 <w aifftmi■m ’mNift■m 'ftfi53m3, '3ft aftiftm aw 'sraK 

ftt ■ftft, ft 33fftmR ■ft m3 17 ft mm3 ( 1 ) ft 33mi33 ftift*! 333m3 ■ 533133 m 33 m ■93 ■fftftftfft ft mft 1 

y.'ft^^'OTiw 

't^Fft’fftgft ■fftft ft'ftft ftft533, ft3'fft7'm'fft3lftlft'533m3ft'fftftf ■nft'ftfft a353333'fft3ft ft ■'33;'q33^5ftftftT5 

333 ft Iftftft ■mft ft mft ftm ft 33333'3 ftft : 

m f% ftft m ■ftft mft fftm ft arro^ ft’ ■mftw'F mm ■^, ■ft ■m 333 ■fft ■m ■ftm arft “^ft ■mm ■mft ■m'm? 

3 ft tftm I 
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S.EltsfrtfTT 

(i) {r?.i y.4i'srf’^3TTf^ 

^ % fey, siijiHi "^n ^^'111 

(ii) ^rfV+fd Ri+il T'f Hcii-i<i sn4'qi'0 ■'T'f % Rit "tt ■Rt^ R'^ifVi 

inftrwt'SRI W; 

(iii) srfwft TJ^ Tipf 3Rrf%T%%3rRft^WRTT^, Tnfw^ ^[RT 

6R#W 3TRfR % %R, ^ R%RT I 

(iv) (Rr)fMR#RRTRRRW4k^^f4ft0f'^.R4RltT^5frTRfR^3TRfR^f^RM^'RT^, yiR<(*ilO 

^ ■©: R?^ ^ aj^TO" R?t STT^fv % %T^ isreTRI R%RT I 

(RT) Mq'I Rii etitjtii-fl RipH^tilH ’Hq‘1 '^' RthI RRRT Ri^, 'JtR RT"^: hjOH Rit 3H'^fR% Rm nRcflWRT 

X^'ll, Rr 4 RylVl RlfR^iRt "SRI cfl'l Rpl^ R ar^fR^' aiqlR % Riij RRTRFRT R^RT I 

(V ) arf^qild RT RRfRR^ % RTR^ hR^IrT R^ 3TRfR, RR^ jTRT Rft R^ 3TRTRRR fSgl Rit RTR RRT RT Pl^Rw 
RrfRRiRt R?t RR RR 3TRfR % "^IrR RRRiT RiRffR^TIRR aRTRTR^RRRi'^t^ RT arj^lR RiRTRt 3RR^ RRT^R%^ I 

9. WRftRTTRT 

(i) RIr fnyRw RlfRRiRt R?t RR fRRlt RfRRRt RT <+)4 rI< 1 4 amt RfRftRT RRtRRW RR'^'^f^RR#'^, RtRR 
RTf^RJlft RT RRfRift R^ ^Ri RTt 4'R '4 RTIRt RR f^TRT RTHTTITI 

(ii) RfrRtRI R^ RRT^ R^ aTRfR, rIr qil^ E)fp(i 'hR‘41RT R>^ R'^Ir ^IRR, fRjfRR RTfRRiT^ Ri1 RF RR ^ 14) 

afrfRRjrrt RT RRfRift RRR RF R^ ‘ERTRlRRTTt % RR^RR R^ %, Rt: 

(R)) ■RHtf4^f^RR3TfirRirdRTRRfRTft%RTRc^'4, RRR5t'^TRTTTTTRTRFt4RTTRtf^'^RRRTRR%TTR^^'TpR 
R?t4 RR 4 th RRTRT R)t RTF RohCll f I 

(RT) ■^TR) Rft %RT R^t^RR R^ f^RTt STfRRTlfl’RT RRfRTft % RTR^ "^i, R^ RRt RR RT WTTRf^ fRTRT RTT RRRTT ■!■, 
fRR^ R^ RRT^RR f4)RT RRT RT I 

10 . RtftR RRTpfT 

( 1 } (RT) R^ Rt a^fRRTTd RT Ri4Rl{l RtRR^ 15)^^ RT 3 Tt 4 Tin^ R w4 RT TRTRRR ^ % 3TR% FR^ % Rft ’4 PiyRw 
Rrf^TRTITt r 4 f4iRan RR^4 RtftR 14'll ^TRT4’ ar'Rft R^RR) 'itTf wl® R%RT I 

(RT) ilfcKH R)t 3TRf4FRR^TTT444 :— 

(i) fRTRt ■stPtrtttI' 4t rtrt4 4 r4t RFt4, aftr 
(li) 1 rr4 r4rk1 %rtr44 r:rtr#tti 

(r) f4)41 ’3TfRR)i4RTR)4 rt4FTRRR“^r4trr 1 (ts) R) rr4)Rtr44, r44rtr 4 ^Pd'^Ri % rr 4, rr 4 ar^RrR 

Rtfer r 4 aTRfTj % RR% 4 rR % R<TR< TRTR rtt ^JRRTR RvRTT fTrt I 

( 2 ) RR-fRfRRR ( T ) 4 aRTpfe ^fTRt RTR % 4 t 4 4) R?I^ 3TfRRTl4 RT Rt4rt 4, f^TR^T fR^TF aT^VIlMpTR) 

Rvi4qiftqi RrfTRR fR^fRR RTfRRTTTt % f4f^RT ^j 4^[R)RR 4) fRRT 4R) Ri) 4 rT 4tR ip1 R^TRT RRRT rqi'inq RFt 4 +h4)'II 44 

ai’jvTRfRRTRF^RrfFRf 4 ’'j4 RT RR% 44lR 44 34 rR)I4 RT Rt4rt 4 FTR 14RT RRT TRTRRR RiT Rt4 rP 4tfRR RR RRT RRTrP RfT FtRT, 
■RR RR) r 4 RTSTR Hlfqqil'O 'gTTl TRtRTTT R RR Rnqi "RTR 1 

■RP^RiTUT 

RfclRR4aTfRRTT4RT R)4 rk 1 R^fRgffRR RR'RtRT'RRT4 RTr4rFRTTTRRRTRRR 4)14rf4RRT4f4TRTRRT"4%RR^T 

fRTTj; R^TiTRfRRT R) l 4B| i rgRi RRf R R?) Rmt R) ■5nfRRTT4 FRT a4RR RTT^^T "RTfiR fRRT t5Tt4 RRT FR IrTiRR % RRTm % 
14m, RTT a4RR)T4 RT RRfRT4 % aTTRWRf^RT RiT^RTf^Rf RTT RTftR’RTRT Wt(RT' 
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11. 3iRiqirfidi 

1, (1) ^'>Tt3TftWrft’qT'it)4dl'0 60T^'^3Tl^^’^'^#1T~fdif?r’?fWT; 

■qT^’q^%3TWTfff, (2)4f^‘m'OT4f^i7Tft^TT4tsin^rHrfl ski fdtiiRvi RbD.^’^, 

'Sfi4dKl^s5 ■3Ti'4t'^'?fr, 

fVi41 4t <hH'M ^qi-Pi'jTi % : 

H<'^ 4t tv'5^'^-fWR % 1TC1T fV4t 4t ■stPh'wiI Vt ^ oi'ti ^tqiPi'jTi "ipt tV^ '^m^ii, "sr ci<ti tv 

-sTtti^ V ■'tftV ■tf ^ ^ ifV ■'T#t Vti: -+)4di4 V "rfiV ^VV -q^ ^ Vt^ ^ ^ fVir wtj; ^ 

srtVmtt ■*n^fT4^Vt'3^'iq’:;V5qfri^V‘qT^’4#q'q#4V'3RW3tk'^V^V'qw^'4T3jqT’fVVV’^w'idTifti'q 
^ : 

"qf 4t tv ^-tVVrq (2 ) 4f tVi^ ■qr^ TTTwq V 3i^2W % 3n^ aro^ "qr ■J?i4;^ 311^ tV^ ^ 

V ^,=ti Hpt4 V 4hn: 3Tt^ % tV4«r V t^?^ Vr^ Vt tVtVTT 3q'»^iiVri ^ i 3iV t4^-qq #T wV Vt 

sqVtq V 4VqtWr (Ami I 'ii^i «44 'qF tVfq V^ntV srtqsj^ rt fVn mmi ■^qrVtVr m&I •s^rt hiHcA "4 WtVr srftrqiRt qr 

qVqrtt ci<p "4 m^kti qq tVfr ^niqqi, "^IV tV 4 Vf^ q tVn V i 

(2) 3q<q^ Vr^ V qqr qqi Vq qq^'qiVt qq? V4t ftVq ■jVtw qfVtr qqqqq VtriT, Vt qf ■jqrVn qV4t tV 
qq-tWiq (i) V sT^qn: tVqt arfqqnft qr qVqrrt Vt ^qfVfq qR tqqr qjqr qiVq; qr q^ i qF qtVq qcVq' 44 arfqqVt qr 
qi4qKl V hih 4 qtt qqq-qqq qq ^qtteq qttqt a^tq aq«qai q4 tqqqfor q44t i 

w^t^rniT 

Fq Pm Pimm V hmI'jih V Piq qF 3Tfqqq4 qr =b4’Mi<l, tVqqtt 'Ji'M-PiPq mpIA qtt h5ci 1 cii<l<a Fti aqtqqrf^qr qtt 3iiy ’’jtt 
44 qi<A q44 VtVsVq44 V^iPaPl I^m 4miPi<^ti jl'ii 1 4 aqfqqjjftqrqqfqT^ W’^qqqrF V4qqq?4ftqqtt VteqqtVqt 
3Rq tqq a^tVirtVir qft aq^ ''j4 qiqn qF qq mfIA V aqfVq tVr 4qTtVfq 4i'n i 

3TK!liq-3 

4qr-fVRTi, qfVadI, U(iiHrd qrq UdJIdffq 

12. 4qr-ftqfiTt 

■fq? ^ q^iq? aqfqqqft qt ^14^14 V -qqq 4 ^ fflq qqq-qqq qq tqVftq iVt^ qq wi qr qqiqf qq 4qi-tqaF>i4 fqVftq 
qqq4 w'3Trq:qT44qq4 tqqfftq qirqnt tWt 44t i 

13. dRiaqr 

(i) Vqrqq-tVqqq ( 3 ), (4), (s) (6) Vqqqqf qqr V4 frt qqq-qqqmqqttVnqn qq HMiPi^iitf V 

ai^qVq arTt^'wPl qr mi4mi' 0 Vq4q7qq4 VtVq,^qq^qftMqr '-44 mi qqr 4 m 4 Varqqtq 4^4 -mk ■^P^mi «^mi \ 

(ii) Fd qtqqqr ■^jfqqf qtt Vqr frt tqqffiq tV? qq; arqraVf q? "jqttw Vt 'Hiu'D qq qV amqq tqqq qwqT qqi fV 
arfwftqf qr qVqrftqt, 4qT V hihmi 4, V qtq qfrqrfrm tqqr qnqqi i 

(iii) (qi) tVqtqq4qTVTqqpT4 qqVrq 3it4q4tqiqqfqi4qttqtTOqTVtqqqTqqqq^qrVTqqTqVqqVttqgtVT 

qtt ni-O+si V qq^ 4 qtt qqqft i 

(qr) qr4qqqq4qT4wTTq4qqTq4qTfVqRqT44qT34qq7q4qd arfqqVtqrqVq^Ft, qFtqqVtqqqq: 
qfq^sqr Vt qqqr qqVt ^qV oAmv ffV V 4q4 qr Vrqqrq 4 qqqtt qfqqqr V qqr4 4 qtt 'qnqtt i 

(q) ^444 'i4qfllqq4qTVRqTq4qqFi4qi[4qiHqi4 VqrarfqqjqFlHfl aVqqVtqr tti4di4 4, qVqqqtt 
MpMsqi ■3q4qtqr ffV Vqq4qr VrqqH, 4qi 4t mim(mi 4, V ^<.4 4 tqqttV Vt qrqTt i 

(iv) Vt '^5rj4 4q aVVfqdqiqmrqq^qqftqqqqFdq, aqtV^qq^tVdrn, VfVqqqrq, q^t44tVf4TTqr29 -qVq, 

1980 Vqqqqqi^. 2/i7/79-3tr. aqr. 4. FiqqftqitVqq^tVrVqqqrV'qtt V^FRTaTwqqVVtqRtqrqtt^qrqftVqTV 

4, TnqnqqqiVf Vt'jmrVqqVtqtqqtnqttqqqTFq w VtqitjVtVqqt '•jq^ 4q srtVrVt W/qr iVarqtK dq+iVlq 4P3 jf 

TTiqnwqVtVt dt^Pqdti'iti 444,qqttfV q-i'^K V Rrqitu 22 qqq4,1991 VqqqipiT ii-3/90-3TK.qK.qt. (.dVWi 
ffV 4^ qisV Vrqqrq V aqqVr arV qrV aVqqVtqt qr qVqifiqt Vt qqqr qftwi q4 4 1 
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(V) ^ V({1 ^ 'T)4'^iR 4T'iR.'^ni 'I'^iii ■a'1^ ■'^'hi 

iS*i‘=nl ^fTWfer"T't) %TRi'l^ I tTi? STKftKT '•Fff Tn< ^4'^l-(l ^'*ti 

41 (4hI i),4 3T»^f4*i1 '5RI'STF^T n+iHTI^ 3141 % SijtiK f4*?tfcT^^STHpit I 

14. M^lHPd 

■^nit Hqi'^Ri^Hl 4«ti % '41 <ni4'il 3|tT 4l^ 413Tf4«hKl =t)4'qi01441 ti4^4 4 h41'^Ri %f^rp 3Tf4°t)R- 

'^4't) 1^ 'tii +i“tini I 

H514 31if) 4* 'SiIR'hiRhI' ^ ^)4^ift4f 41 h^I^iIIihi %44i uni 3Tf4f4n 41 pri 29 4 3tjrr 4rr 14Tf ’Rp 
Pim 41 4 3T^RR'41 ■^rnprl I 

15. 

41^ 344^41 RT ^5f4^ 144 T55 4M RT-^mn 44.qT4TTT ^ 4 pn4 rr 4 414x1 14^1 w 41 

'RT’anfT 'S'JT 4°(4 4 'pit44t’i 1441144^ 3t44 ri st^sh hR41'w 4 it 4 4 siw)411 "34 14ii '4fe714i 

whihh <?'H 4 'w4 RT MR41W 41441 41 rrr h<hi'iR1ci 14rirrktt % i 

3T«2inT-4 

31It;EU 1, 3I^VimdTT43l4tH 

16. 1441 3lftleh(-0 ITT «t)4'ciift <41 4«1( 41 

■5144 3t 14'!+)|4 4 *h4'Bii'0 ^4 r)I 'i;4'MRi=ti 344=t)i<l tt 4)4-^114 ■rPtt 3h 41 '4qiij, 34 4l343"41 'Jii^'ll ■ffEiTi^'i84 

41 3r 4 «6i4«(K4^^44rRT^44141, 144'^-144 t, PtumIrt4'34'r^t ■trt'^, 4 Rj^^iij.'HK fifmrsflTw^'Tf 
■R^TOTT'^Tri 

17. f4r^<<HT 3ii^5'iy '4 <tii <;ir4rtt 

■^4"^ srfRofiiO'RT 't)4'^i<l ^ 14 Ri'h 41'4aijRiJ 1+14 44ii 414■^rndi^ncn 4l,'ii3*Tr3<H ohRw ■rt'> 4l4i4 !'srt 

■^TcnT-'^TiizT "qr 14 i;ttti fr4131744144 4^41 413^ jm<rn ■^4n, 14T4^=RF?-f444, Pi' ki 41 rt 14''4 'J| 4 34 ■w?fr i 

18. MlipfrilflT ^RTQ; T734 ^FiT ^f4c^ 

'silR'tiiO RT ‘ti4ii' 0 i(i?4l 4 '34 4®<41 diPif 4 iii4l 4 4=(R 4 41 t14ftt 'wnp 'rsPtt 44 mph<^ rt 
3T5niR8^'w41441'4W41P'!i^444l'ij^3r'4l'^T3?n41441'®rf4iRT'INj41441pi44T4''R'?r5i'^3i''5Pi3 3^'44TT, '5i'( 

^rt14it-IF 31^ ijtI^rr^ ^ 4^ ^ 414p ^iTwr T-14 34 344^'Sro 3PT3T rpRsit'TT rr 4 4^ 4iT ^ ^ 

fepT'sii^’^rTpi t4 7j14t ■!!fn4 4 Iwi 5ri4^ '!64 ri< 1 sfj'fpl 4. i 4'w41w44Tr i 

19. IJirl 41 4<f 1^ ^ 

3i^^F3445fT4RT'!i4^'45p414RT^Riw4'n4143Pj4^44Ti44:'4^Rp43'!i^4%5!; RRRP5mRT'44TT3RT 

Rith i ll 344«biR41, 4 50^414 Rrei ■43-'4 t tfft P^i'^mk P^^ani'n 134 33 ti wnr ■4 tt i 

20 . 4^,'^f^31ll^^4l'ltiH 

■ 41 ^ 41 3443t 4 RTWF 3nl4fiT4 41'^4 ■R^fllT 4 14 it 437 4 3ir4 4 ■RRR 4 4 r 3t4441 RT ■^ri 43 3TTfi3 4 
141^41^ 41'43t3^4ii 3144414^41431441441'^R3T4ji'qi’3iT33414lTn4ji4TO'31513443 3 ^ 44tt, '413341117334 
ajiRTT 4* ■3<H^ 344337 441 1 

21 . atfferarH'qr d'^T^ i fl a i i i w'^^43T3R7ff3qq7n7T7ir7nfW^6ddRiq 


■ 41 ^ 41 344334 '31 3i4^!|k 1 71813 5nlw4 34 ■^4 ■'^4 4 143T 34^ 41 3T^ 143I31PTFT, <131317 '31 33qfm, ^ '3^ 
4334t4l4l'3T3l43l33f, 41741337, 3714143: 37^331 ■3FT'3413431 ' 

37?^ 34^ 3114334 '31 3i4'dl(l '^74 4 l33T 147ft 73311431 '31 3^413 73313 33 ^^dPl^ti '334 -31331 '71I44337, 

3ielI313), «1I3<1|R13 j, <li7^R l' 3 1 , '48ll331, 3l4f3i3133T 7IHlP33i 51^4133-aiinR+in 334'?71'?Kf 4 3l4l3'7?ft'^317-M«t)Cil14 
■3714 37i 4 ®bl^f<l41'1 333 T ^ 4l^ 3T313 I 

■q^ '3^ 4114 '371 '334 3 ft '3^ fl3 4 '3^ '431 '31 34 31731 33; '317 ftPl '314 77813 51ll4334 '5171 4711 317ft '33 lft44 
143311^1 
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(i) MfleiK’SR-s^TK^Trfi:; ^c^,Hl t'^iqKTjTfSf^-of.pVK-^’TSFTTt^ fth-Hl 4)^1 

qq 4^^ ^ ■^^TifiT qqq t qt ^ "siit i 

(ii) 1%TTt-i^q^-?T7 "q ^ 3r7’4 % 3T#=T ^5qnTT 

WTW % fhq qwt ^77^ % wf ^ 3q fqjqqq ^ ^3?=^^ -iTHT ^mqTT I 

(iii) ^ ■srftpfTTft^ ■c^^{^lrO%fsrrr sik 'qfvqTftsH ^Tfj^-ii ^ ^ %f^wqr, 

3=RTirq^%, qrw -irfqf^m, 1956 ( 1956 ^ l ; (T6W1TT^ 3T^^^1FfT% 3?^ qTITTT 

'^, -vr*?^ «iir'JiN'i6 qq’Mil’ % %TJ T#rfiT % Tf^nr^hpr^, wH '^n Traf-j ■^‘ wr #tt i 

(iv) ^ 3TrKrwl'’’TT4h*4^i(l ■q!iq4'3Ti>:f^;TT^'Efitq^^4^%^ ^.■ii4<iir'i'4i 

■ 5171 1%q ’Tq f^iqtt qiR % "Tf^R ■p^tRiTT 1 

22 . atf^raJTft RT *4’=ll0 ^ Si^jupd PhII, ^«^^^ 1 3T^[qf^R^ ?tqT 

( 1 ) cFTi^ Rt srfRjfiT^ RT qipNnft R8JR 'qrfti^tii'Ti sr^Rfir Rriq [^n 3T^qft-*TO "ftRi r mIhi-O rt 

% RTR^ 'if R^fRR fferfWTT WJm % RPp %q fel aT^RfRTR 7^ I 

RRg'^arftrRTTtRI tti^jtlKl pflRI^dl StMwT, 1912 (1912 RU 2) RTTT6RRR TPJRf^IRt 3T=RRIRJR % aiRtR 
f^RTfWR iIT) nfHftl %, ^^RTq^Tf^F^tRRTnaTfqfWl, 1860 (1860 R4 21 ) R1 IT^RR TTfR ftiRt MV % STtltR 
■yt Rl ftMRlfqlVTRi, ^IqiiPict) RI q<lMotii-0 Rftrfq % ■(.Rn^l'^Y'i, yqfl'i RT RRRT V RF11^ RRkTI ^ I 

( 2 ) MrairtRI ^IiVrI'O, ■^iVRT^%^^^^3T3RMRTF7niRTPnJ]TRltRl^'^^'^ arfVRrRRRW'^^RT 

7?1TT Rt RT Wt srjqf^lfR RT MrRI RRR RRI RT T^ Rlt 3TRfV % fM ^ RR R% RR 'PRIRR R^ Mil M: ROT 
MVrM RR R7 RgiqiRRTRTRI rMM Rlt RT RRkV t I 

RR^ Rft; RRTR RlfRRIKt R^ 'f^ artWR RI R)4 rI' 0 RftfTRfriRf ■^' R^RfWRRIRfVRI'^'^TflRitRR^lRRRR 

Rr?7 Rt lit R?'31^RfMfR RT MrRT Rit rMM RR RW t Rk Mr ^ RW f M RgRfMfV RT rTrR) ^ 
t4]ohi4 ^^TTRI Pi*ifVn PtJ'-ii Riq I 

23. Myrn^ -n i iiUiSH i 

r 1^ RiH MrrM RT RRfRI^ RTRcIf V’WT RRRt RT RRKt MirM R1R1131WRR1RR rMrii; Mn t Rf RR RIR^ 

Rit ^ MM % fRRT RR R7 RTWim RIFT R^ TF RRIRTI 

24. dMCUSlimi'il HRhH 

(i) Rit^RfVRMRTRRfRRl’R1?lR1RMq%fRRftRIPR1'^RTRRtRRTRfRRRttRTRMM’^Rlt^RR^RMiRRMr3fl7 

rM RR^ RftRR % iRIRt RRTR RT RRRt rV RilV RR M fViVl RR MrR Rlt RR^R MtRRT rM Rit sI^hRi Ml I 

(ii) Rlt^ RfVRMRTRRfRRt : — 

( 1 ) rMt Rqt Ml RT RiV Mil RT rMt % Mq R^ RRiRTqRT; RT 

(2) ljqFRRTlJ^%RTRT-ftRTRTRRqR1'^, Mil RIHMI M RfRP^I R1 3TR1R^RlRRlt^ rMtR iff RTVrI I 

WMTRR%Mq'‘MRT''RRRqt3TVif, RTfqMTRfMR3lfl-#lRR, 1961 (1961 R5T28)’4'tl 

25. ■?STRff,Ml^31lf^^71^MnRft‘ 

Rft^ Rt SlfRRRffRT r4rI 11 fRRif MrT% TRIRlf, ■# if, RTfVM Mr Rlt RTjM Tf ^ MrT I 

RT^RirfqPlRH fRRffRR’^* IrM MirMrT Rif RTR^TItM’^ RtM f¥VRf RRRRlfRRI RMl 4)1^ MM RTW 

R^ RTRI RTiqTTT I 

fVRTfMRl^TRMr, Miff RT3lfVMMfRlfRRTffRRRMR7gRif RRqf-Rqqf R1RRTfVRIRRRRTqTT fVPlRH Vi'Mql'JlH % 
■^q RPR RTiqjTT I 
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26. 

(1 ) ^ ohRkI'IH ^ : — 

(i) %fff c;ciKn ■Hit^'tiK ■*TT ■^^7 % 3T«fhTW '=7T '^Tpf^Kt ^ '^^4, 

bin'll ^-TT ■^, W Pi'iPhi ■^n ■=T '^, f%¥f^ 'fe^ ^T-’^ 'Sfil 6ijq?K ■^, #TT 3Ff% 

% ftpTt ^ ^ aT^iffcT'=Wf ^ ^ SF^TETT WT ^ ^qr 3T<T^ f^TBt TTft*^TF>FT ^ -anf^ 

- ’srF>4ni ’4" sif^'ii 1 

■^n n-cP yRi'^Ri'q'l ^ lafhT-wFsT "^ntt I 

(iii) r^tml ■% 'HH'H <?^‘ii I 

73%- FidrST '£f y EId<i6 -^Ft? ■SFrcWiRl "sfifFR: 7^; 3% 

(v) 7TeirF%%F^%'<5^3T^%3%f%r3T%tf3#t1%F'^i3%f3T^'5q1%%-3#;r5F'!nttmT3Tf’3?t'nT%%f 

W*Tn%f%TT I 

TTOFT'^ ^F^7^775fKnt,77Tf3% qi7-dr'^FFTJ4iMHl%Fm^FT73Tm7!%773i?nt7TT3T%1%3tf%ft7^%gKt 

% arflTF ^ TTOFT t I 

■FFg arftTwtt 7 f 3i4'eii- 0 feRt TiTft ■RTrrot wt: 7%n%t ^ -aiFr tr t^rtt ^ ftra^F ■3?' T^f Tjy 

fjR R-TR yl'Hl^di RtT RF RFTti fR, <J7 hR ferff fp^pq 'gjp fpqn Tfij -sfjuj % f^ aTRRTT FTOFT f' I 

( 2 ) RT 3rf%ird RT RT%nTt 3T% f%ft 3%f % RT 7TTF 'KRf%?T ^TIT % -efF f%#IXFFT RT 3FF7FT 
^ Fr% I %TT a^fwTt RT ^rNrI # '^'JIUFI % FtSRT infWTt % 30 ^ % 31 RlHHT. % 3P% ^SRIFt %% ^ 
FWWR%1'%T3%f%FF'^f 3F%f%f^%-g«1T%%1%i3TFif RFR%!3^%ni%F3lf%ndRT7R%Kt'^F?T'f%R%11FF 
^ f%Fn RT -git fR^ffer fRRRTi -qf^T RT ^ RRq % 3PR aippq qjoi -^f aroqef qiRF t TCff % 

■f^i Tp^f^F 'Hi'Hici'h '^' 3p%q <ti<,ni -jq •hoImi f%Ti w r«mi I 

1 ;—fRpi% y4l'Fq'^fiRft '3Tf%F^ 3TqqTqi47ilHl Rit^RftTpH^ii^nFTTF 3RK dM<6l %FTR''jft'FTF 
7J%FT %?n3if % tslsihi, ^RF RTF % F% %R R 'Rfqqr f | 

FR^t^TRIT 2 ; —fefft 3Tf%RT 3T«TRr RT%nTt % RqfM RRR % RRR 31% 'FFI mRrR T V I RR^ 3RTR«!{ FFTFIT TimFTT 
37RTRR% 1%ft RRT%f % 3^MftFRi -RiollSRf % TRRR%-p:%n R?% F% f % RFFt RRf % 31RfR% »%T ^ ^^RF Wf 
#m 

27. R(H, 3TRRT 3%RRlf^ 



f^TRUnt HK^Cl %' 11 : — 

(Rij R1%^ r<1-l.lHF^'RTRTRT R%T RT%RTRR%FTR aif% 3TRRTRR%'gRT 31% RRT •^RTR%7 iRhU. 

% %% R1RR % RTR R% RT RRR1 % tttR R Rifta 3fERq RU|ftl; 

(13) RTpF SIR f%RTfT ^ RTRT RT RR R R%11RTf%1 qiwl RT 1T%1 gKi %% RT %% ^R fs^RI 3% 

qR%, %%1 3%% ■^l ■^' RRTT RR % ; 

(R) R%1 1^ t%Rq RTRT %7 qq%3 R q%7TRrfqpR R1% RT ^%T'^RT 3Tf% RT RtRiT 3RR RIR RTqf^ ; RRT 
(R) R1%'5RR?RfFRT3TR1RiR1fR^1%,'SF5f%7R3Tn,RR3T=4Frf%RIRR5RR3TfRRRtt%RR%^f, %RRFT%3 
% RR f%TRR Ml'i^Ft, '^" A'Iko '^, RF FR f%lRRt’ % W]^F% ^ fli'i RFt^ % %R FR 'WrRR % i^ltlT 
% Rig^R fqq-FFt ynjIT %7TI IRF fRRRFt srfRRiRt % anfelRf 3%%FTT3lt RTtRTI RRtlS % %% %"%■^' FtRt 
RIR 7^ fRfRRR RIT7| Ft" I 

(2) R1%1%RwtRlR%R11%%30 31%r'4RF7^R7i%T^ 31 7i%% fp%% gT^;71R 31%tR^, arRRT’TRRfrT 
% fqR7%-^ % 3R5R %RT I 

( 3 ) R% aiftlRirfT IIRIR %%% % % RTRRRTt % t%I 31% IIH RT 31% qftRR % %% tiSTR RTR ’^' 

STRRT lW% R%:, RRRT, RTR, f%1R, RRFR RT %% spq WT ■^' R Rt 3%m %7TT 3% R RIPFT t%RTR %7q | 
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M<,'^ 'ti4'qi<l 5i<i Hif'H'tiiO ^>T 'j4 ttrt °PTHt sVil i ; 

(^) ■E^ ■'4m^ TTre? srfqwf anftl'fTiTfw#qtr -^ff ; 

(JS) F'VmI hRiP^CI “HIHI-O % % st'Jlli^ 3T^Kn Rh^l '^TT^ I 

( 4 ) yrA^i arfuohiFt "SH Hc^=t) cl'i-^ ^ ^'9 "^it -iih 

10,00015.13 arftr^'^ i 

'H-(.'^ ■JIOT ■Rlftl'tiKl ^ ■'J^ 4'^’0 34^7^ WIKI =t)'(,'fl pi'll ■wR; =t)l^ ^44-"^ ; 

(;^) ^ TKTf^ ^ ^er i) PiiH<+vi 3Tf^T^ % ^*4 anTNcbiH:^- ■^, ^ 

(73) f^fW^KlTiT^rRTfeTT «1I9 k 1 ^TTporq 3T^>4T^l 

(5) 4Mrg|Rl4H ~^' - 9 ^fentTTg?% '^ T T ' iiTl 3?Tf»4^ '>ltf^iW 341^% ^ 

fWtarfTT^ 3Tf4^^P»RsnfFfl 37713 ^y^r^'sm, 73^-374% ■qTR'^Tn -pTiaTs™^371^ 3ft7^ ^71% wReiK'^H 
Ijro ^ ^ 3#T?T TFTT]^ fit, 31 t!,< 7N 'iF^% HifR o'itt'WK 717^1^4 f^SK^i tFT^-EFt 

■qFT 7 TO 1 TT f I "qf^ ^ W^ fit ^ f^rrtTJT -^’ ^ % -5# '»fr f^m ^IF ^41^ 3^1% -qit 'T^ Ft, 'wfiTFT Flli 

#tl 

28. r=<<4i(! +j=<4t’qr5ti^t 

(1) (l) ^ iprfwn 3^m\ '+)4^k 1 %jfr -Rjifru fRi th fftt ^itRra ■^, f Ft ftw FTtm afk f Ft 

TFT% fR tHfFT FltTTT; #7 

(iij ^'■■J7f’4W 37STFT=fi4^l(l STFFfRttTT 3TF^F?Ft% 41R!li1 ptfl ^ 3ft7F # f^TFIF 

TR^ Fit 74fi^-^ttnT ; 

FTT^ RFjft srfFFnfr 3TFFT ^hUFlJl fR TFTtf (1 ) FTTSPiF {2)'^ •iR^f'134 Fiti fFFlFF17% FT fFFTF TTlFTtlFI tR % 

Riy Ft^tF IJTfFFvTTt JH’JkRi FFiFT % <W7I? FFFiT FF 7TFTFTF 'JIIW, 1^ ; 

(FT) Stf'-TFTm arFFT FFp^ s3itT fFFTF %FfStFlR Fit TfRt fMu (FtRtFT FTT) ^ 1FFTF % 

31'j‘iRi FTT TTFTFt %; 34t7 

{TS) RFTFTT^%%I7 3Fq3rTFTTf I 

(2) FfFtFT#3TfaFTTTt37FFT F^4FKl WtF HM I RFi Hg7 1, fFPFFR fFT^FTFT im^ FtFFFF 

F^F ofit 7JFFT ^FT Fit ■JTFT TflT I 

29. 'ti'4 sTsrar 4^41^ aroTTW^ ioFj; Pito^H FrfUFFtl stsift '*)4'fi(I 

( 1 ) 3TfFF47t 3TFFT FFfFTtt RF^ FIPJF fR tFTFt vfstiFI % aTJFTFI R Fwf % IfTF FTFFt RttR FFFtF 3Tr&F FT fRlt 
fF7W7 f^FTFli FFFTiFratlf^TnTFT’l, 7TJ3F3TfFFTRtFI7IF«TrRl^,R'lfl,FFFit fFTFFHt fRF tftTF34 FFT^tttttfttF t, 
FFt FF7FF FF% Fit FTRtF RT RTfl FlffeT 7TFT aiFFT ^Rt STfPf % '^ItIF, ^ FSTF FiRFFTtR % Rfi Ft, RfRiFF FFFT 
Rd'WHIFtFTTTFT 'flll/'ll I F?t 4 tFTFTFr 3TFfF tR tHf 4* RtR^Rtit F^t RfITTIFT FnFlf, fqRilH 44 FFlRtRlf^i^ fFFfF FFT 
fFFT FTH'n I 

(2) fFTFt arfFFTRt 3 TFFTFt4ftR f 4FF-RrfFFF (1 ) ^ FTfRf fFTFTFFT Flt^ FFt’7^ TTFTFRtf 

FT 3T77T4tFFtFTT4t77TFRFRFf7tR4fFR7R 3T^7TRFFTFFiF4FFT74FF4''%FFT 4:7tt3TFRTFitFFFTTF^'^ ^TfTf -FFFT 
% FF Rf Hill tstttt, ^ '37J7TT7 1ftfT 'Jliy.'ll I 

^FF FFT FF aijHrW FfF FFiF IfT 3TRfFTTft -arFFT Fi^FkI Fit : 

(FT) RfR 3TFfF7^T^t7M'^;'J^F7:^FTFTTFmTt;FFT 

(73) 7T^aTRfFt''4^5FFi%FTFnFTt FTFFt74OTFtRlFTlTtFTt'3FR Tt RfI^ %FFtR R' 37FFt TTfgF -hI'HICTK 

ttro 3TFFt FTnTFTrt ^TFTTTT FTTfR 4' 74 ^ FF Ift FF S^jRiF 3TTFTF F4 FtFt FFt FTFT FFT ^ lFr7t%T 
fRfIFTTFFTF Fft W7FF tFiFT FFT FT I 


2462 (TI,2000- 2 
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(3)(^) STKI^ 38 'tf dEbTHtTaff ^ tIFtT '^ER 

%fwi%T^nraTt 3T»ITT^t^ 

wf TR»-T wm ^ 3T''-T^ arfVTTd a.^^nT t^RTEpI'n^ amr ^an t, tt '^’ ^ trt 

aiRiH arfTTOrfl afSTOT '4vfFEii-A "qrfTii i 


(T3) fH'(?i^T ap'E^ ar^ -?nft^ ^3Tf% -^ei -spt tt ^ mlGr ^ a^fq^rf^ ^up i l TT^n 

'3TfNTFE4 FT f¥TTT 38 ^ T^T ETPTT^ #TT I 


(4) a^KP^ 4h4^Kl ^F^T'NEI^'f (3) % 3T^EE4'^'f^ WTt 

cJlqi<lM“l aERTET "TR Rri '31IC1I % "JT^-TT STf^TORt 3TeETT EFRFfT^^TTT TT [rri 'Rioi ■^' 3TPTET f^PIT 'illR'M I 


(5) aigi f^Tjfr arfiE^iTft 3T*M A)4 ’ri< 1 <.4) ■feir f^Err't ■sewt ■^■^ici ^ arfvT ttr frT fj^-tfl 

■RTTf 4 ^ ^ ^ f^. aT''ERT aETtR %'WT'4 #TT aqcERT TITtI Rfs+iill■3H']4R'-'I F’ fw^TPIT 

t, 22 T WR*-T 41 WT'?f43»TWI,MR^% ftRR aTf»-TTTfI 3TTTr '+)'4 '^kT ^ % FrRT aETR^-^-^ T?RT 

■REIT ■'JIRpll ST'ERT 4|R7T HIMHI ■?4, 4 WR RfdE«rf44i 4 3ERRT Et arftEE W -^341 RETT ■RTTERTI 

30. ETSrftftT^' »4TREr4RSTr H^4fTrTfrIW 

RTti Rt arftEET^ aTRRT 4 i4rk1 w4IRi 4 RRRT WEfERT RTT^tR 4 Elf^ ER ^ RTR R^f T^ aTRRT RRE R^TIj 
RftRT^ f^IETT R^.Rt^ RRRT 3TRf4TEft ERt4Ir 3TRRT f^RTRl fTErR%R^ %ER'^'fRTR Rl4 ET^ I 

ai.'i^ti 4yT^EI<Fi| sn4, ^^dI8T3Tlf^-^ Mmc^RTyfcTTO 

(1) Rit^ arfRRRTl, t«ft aT^EilPlR) fRRP; 3TfT7fT*tR_ 19474i fUTTiRE % 3EJRR '' Ri44i1T ’ ’ r 4! t ; 

(RT) 4fRr % REfRTEl 41RR arfiTf^RR % 'R4 ^ Ri4 ’ RiF t, faElt RETT^ ETR Ri*-TRT 44 RJT^ EtRf % fap^t RRTRR 
RTT EETER RET r 4RT RRRl ^ETR RRT E^ 3TRRT WEEt aT^^TRI aERRT 3TRRT STER^R ER ^ REt4 
EER^4#TTI 


(tj) #ETRT fRRrlREl'^R^t^rTTrTif arqRF 3TRRt4RTT?T?TfR^RRfT4RTRt4%ETRR4fTE4 RT^RTT TTSER 
3TRRT fRTETt ER ^ RRTRTRT, lRRft ER ^ TTEITiR RRRT iTRf fTTRTcRRT, 3T^fRcT R*’ERT 3T?itRR[R ^ Rf! 
'^I'll I 

(2) T4rR>, RtRRRiroTSlT^TTrREESTHIRH T?-R RRTl4TERt Rt RR^RR RfTRTlw "RT^TR"RTRSIRTTT 
R^f t eNr ^ 4 f^pRRR ?R RRTRTr^ E^ ^ r4rr1 RR T5R 4r R^’ERT "T^ RE EJ'TETIRR ER R RrR RHETT E^RT I 

(3) ^RtRrTEI, fRER^EftETRTRiTEnn^rRRfR^RT -WiT 'RRTeRtT fRR% rRr rR T rfdM RRT RTETTr 4RyiRTRR 
3EGfR5RT Rt fiRff %, EITR RE E^ERT 4 t. RT?5 EERT % RTR 1rW % ETRe 4 %, RT4#=fRT RRERT, fRRT RRRT aPTER 4 eR 
% y ln‘^(4 I 

32. EITJl?T’^ 

(1) Rt arfiECTlt RRRT Ri 4-4IEI R^iRRlf^ERdR^T^ 3T-|Rf(1 %fRRTfaEtt rTmtI, RfRfR RT RTfRRTTEt ^ aURTfaiiT 
f^;E4RrN’s^f^HdrE(44'En!¥RRRf 

(2) RTTT fTR- fRfRRR (1 ) ^aRT^R 3T^Rf4 rIr^RTRRT f^ Rt 34 rrt 4 R>’TTREfRTET tTrT RTIr44 ^4e4!rETERTR 
Rtt, ET^ ETERRE rt "f rt RtI Rtf?r RT ^SE1% tRTEft Rn4 Rtt aTTT^tRRT RFf RT^RT I 

33. aTORT■^EE^Sn^t ^ ETTRTR Ef 

( T ) RTTlf Rt arfRRTTEt RCTRT R)4'RTEt RfTTR RTfRRTTEt Rit ’4 e[ 4 RE tRRT r 4^ RHH|4 RT fR^ arfRRRR TrIrTTE Riff 
R^TTT RT RTt^ RRTRRR ReIrTTE Rjff r4rT RT 3Tr 4 EE^RTR 4f RT 4'RT ^ fRTErt :JTRE arft-TRTTEt afRRT R^NlTEt RRTTR 4 RTRtf^ tRERt 
RRT RT ETERTR 3TTRtRR 4 RPT RTf i4rt : 


REE^ R?r RR WtRR tRTETt Rt ER 4 


REWT,RRf TTRT ; — 


(RT) -RfRRTTEt 3TRRTRT4RTEtRT'^%3RRfRT4t arfRRTTEt,3ERRTRT4RT4Rjt4RTfRiTfTTRTRRRTt4t4^3TRETERE 


RTf^ '^pEq RTnR4t44RTR44tRT4E5iWRt4tREERTERRTR4 RlRTf^ RrIrT 
R^rtw RTT fRRT^ RTRNtR; JfltE 


(Ea) 4^ R^TREfEqt RRRT RT4RTft?Rt % 4 r ’510 aTTRtfRtT RTRTERT RRT RTR Ea4 RTRIT RERTR ERtRTTE RTERT 1 




[Mm 111—73^4] 


MTOT : OTRTMRW 11 

(11)(M?) ^ Mf 3TKPTT ih^TJKl 3TsmT "tiU-ilKl -qr MT ^ M 

MMm % "SKr ^ sTFfrim m wf mt i 

(■?3) MI' srf’miRf 3T*’-mT '=h4’^Kl T'^'mI it-5 3Tf’'-miTTt '!ti^T=(i-(,l tir^K r^lii, ['itiHl MT 

^ arftwKt 3TKmT ■4)4 mk 1 ^ arpitam f^, tt^ m#' i 

34. 3j^<4l«H 

^ STf'-myRt ^4 mKI 5R4-ferff ^ -5^ 

3Tf4“t)i<l MT TnT%f^M7 MT 3pm mr^PT MMFP M pr)’ MiT 1JMTPT ^4'II I 

35. 

^ srftmiTpf apefmr ^M’^kI pPiTP ■arf’H'^tiKl ’j^ si-jnfd % imm [mni 4 t h^ik 4)' "4^ ■'|f4 % Pdo^ ui^mi 

3Tm4wm'4^p4'4‘4PMMmp4'4t7n14rmMff■^4MTmr'3Pi% ■fmpmmr 

mr m^Tr MFf MTnMT I 
36.iIT^-j[3qf’^'^ 

3Tf4«hl<t 3?RPM Mv4mTpt“ 

(■^) ^s^m 

PTP] fWt 4t WJM 'Em MTePT m^TTI; 

(P3) srmt 4744 pt f4r4t 3fhM3T'’mT 3Tmi'q^4 3 pmp4'm74p^ artrmprprmMpft '^■i.^Imi 1%^^% 

■sfT^sqf % MTPPT f4m; 4:4 4^, 3ihM 3T«Tqi .3rm ^4 ^ w4 m ■^; 

(■p) tii4'’iPi'ti psipf pp Hidm 4^, 34ptT sTMPr 3Tm pPT4f pp <}h4'I'i i^l =A*ii; 

(m) P^P^tWRT^ fPTPff Ml^^rdPiPfpPTPP^Pf^P^ftPlI 

IPTfwr % y'pf'jn % fep “ppT^mfwTmn” 4 Dhi 4^1^ pmHmrpfpmp (Piip^) .w4t mit 4 44 <^^4 % Iwt 
31' T-m yp 4 4p-PTpp4f 4;. m r4' % p^m 4' 3i i 4ft p ^ p4 3p^p% pm t, pr 44: 4ppt4 Mif) 3TfM4?r^wrpp»PTPPT 

■am ^ip ^7 p4t apemr 3pmen p4?t ^ pmr t mr ^ p47r ^4 ^ sT^pfp 4t ^ 11 

37. 41^ 

=f4i 3TfvpTf4 3PPPT Pv’ferRl' Pipf pmm ■pp (4i4l ■'p%ptt % pptm '4N pp p^tit i 

Wl#t<«PUl ; 

^ftfdPH%p4n3Tp47%TT‘''4N 3ml-?H"4'poPiacT: 3p«rptapp^WPi: '44 3ipiu41p pnp;p) <ypoi?K'^iifpirif, #4 :— 

(pt) ^fiiORm pppt 34 p Mfin 

(■Sr) ■#T miF p4 ■PFT ap^PT 3p^M 

(p) "ppp pf4p ap^gf^PPT 

(■P) ^4^ aipcdld PPftrP fool'll, 3PPPT 

(75^) "^4^ appfppftp vikIPppi, '4H4rp7 apemr 4p-4ir«i*H ■pfdp pp apimpm i 

38. Vlll4dPl 

■^PP apppTP 4 t ■'j4ppf fpfpppf % ■'jpfPF '4i fppT amp -Efit^ 3Tf4P7T4 mppt ■pTPmT4 "jp fpfpppf "pp 3?pppp ptppt 4 3tp-ppi 
■? 48P, ar^TWRTT -areppr PiP^trPTn ■pTifpi 1 '3 Pppt 447 47 % fpTp wfppTP 3 T'‘ppt -^^47 ap'^jirpf pp ipfp^ pp4 ptppt ^ 3P''Jpt 

gp^^nppp MP PP p7t 4 P7PPT 3?*TPT 'PPppR % fppp pp4 ^ 'f^, ppp i^, 4t4 ’^T "p^ ■?TTf4rpt 4 4 fprmf trp7 bpppt 3rfpp7 pp pTpi 
5 I'III 

I. stfii Pil'd 
(■3^ )»)i ; 

(1) ■fpPPPTPPTI 

(2) 4p4iP'PTPprfFPPTpfpp'4 pp'^ f.spi4%p^I 

(3) h4hRi 4p7ppgpTi 
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( 1 ) tT-r-fTTri ^ 3TKFI ^ % WT H TT ‘fTT 'iT<'-inT 3T?RI: Tn^ if ^ -jpl 3T^ WT R 

ilI 

( 2 J TTET^ ■^rT4 T T; R TRt 'W^- JTH ff frefFT 4fHHH I 

(4 ) FT ^ FFtI fFFDH 5TTT7pri -ifH ?TiI I 

( 5 ) I 

TT ^ Wm % -ff^i T titPt ■EGTi r etptt wrtt ■ 

(1 1 f'^FTl 'flf’-ETRt Efil ri^-\ TT ’'TT viol % ‘ITRTR, f'OF FT FT TTTTI IF, f^HlfeT fTFl'Ho TpjTF 4l4TT FF7F 

ftF ^ TTOi T TH^ferf ^ Fr^ fot i 

( 2 ) FnTnrrtn ft FTF F' 'JFFFF ^ % BFFR ft ■fFRft ‘FfTTFJrd T FTF FF TTF TfTF -^aFFTtF FT Ttn FHFT I 

( 3 ) fTTft BTfFFrft F2l TJWTT IFF FS'-TFl F^ IWF frFTi 'ETF' IfTT TT^ T Itt, FTF fi tFFFTT t, TSITFTFT ^FTT 34*4^1 
’TFHf4 F TF, FTFI FTT% Tpon F Ifw Ifft ^ % FP: fjPTT fFpr ^ aTFFF FFTT FTtR | 

(4 ) MClnfei % f?4F, FiltlMF TliFT :flPTFT BFpjirRf^ yf^FI Ff % fFEIRl»^nF?F % TT% ^ FFTTl %i '%Ti %Rt 
FIfFiiH Tfil MOt-lfo Tt TFTFT FFT t^tIttcT ttiJoi I 

(5 ) 3TrJ0 <tT?ftFF FTiWFFrFT F cfTp}FTTTt iFiTfl FF TH^4TF4fTFf^ ^FI TJFTTTTFFpIf FtI^F^ 

% FK, TF FF FFTFT ft ft ft % 3TfW ■ptFJTI Tin FT TFT FVIIFfiFi FTTTfT T^ Tt FF% 3TTFTF ^ aFF^FTf T^’ | 

(,6 ) f^TfFFFTTFF, TTfFFfliJFtFTTFlFiTFTFft^W’-IH^itTIFFT 3TF FFfIT IfF^^ FTT TFFf FT fIM 
FT fFFTFFT fFFFf FT % 'F^FF FT4% fwT FF FT ’FT FT FTFIFtIf I 

(7) FF^ 3TfFFFd fIf yfdlH=^ ’F aTTFTF3F^TnFF%F[rI^^T^'^ 

( 8 ) ■srfFFTTTt FTt T^ Fit ttfiIfT : 

(Fi) fFTFtFt^FTFFTr% FFF(T% 'iTTFI FTsqii'FfrpF fFFTT FfFF itFF itFFI STfFt%FFTFTF tFIT^FT, 
fFFFr frFi, fF fWRI fFTFI W FT FT FFFF fFTf'TF TTflf % ■.'FJTFT FFTT FF^ 1 

(TI ) fFFft fTf4I ft FTTTT ‘>414+1 fFTTFF fFF4T 'FfFFTltt FtT, FF t+F^T FT FFTT ‘Fit ‘TRlf +T aTJTFT I 3+4 

1F ) FFT+t FTF FF +' ; 

FTT5 fIf FF ■fFt+FF %‘TF’n^ 1 %FF TF’T?: U ) + ( 3 ) + WfI+ts fFF+‘T!il+F^FFlt T4FT^ FF y^FIF TT+fFTT 34fFFFTt 
FTtTrF%‘fFTnS’^%F4fttN^ + TjfFFiFF,FTT^ attTFTT 15 -IFFT'Fit fFl+'fF^ FFfTTFT 34FfF FFFT+Trt-F^^ 34FfF+tT4«TF 
FTfFFFTt FFJT ‘FF, FFTT 'FFTF FF tFrftFF FFTF ■F«44T FTTF FF 'FFFT fi^FT FTFFT 34+ FfFFFft ‘STTI ‘STTcITr fFF^ FT^ FFTF FFPT FT 
Fk ■FT+ TTl, ^ ■.TTT+^ -FTfel FFF + ‘FTT^ FfFF 'FfFFFTt ‘SITI Ifftt IfTFI FTTTTFT ; 

FF^ FTTtFTFTFTtFfFk’F Flk F^ ':"5 N'H FFFF^ F+.TI .3F F!FF ‘flfFFFtt %'^t^ttw ^TFF fdftafl +' ■kFT’STTTTFT 31+ 
■f+ftFTT T^ + STltlF "FF 'FfFFFTt ■+! f+F FT+ FT FPT ‘+41 FF^ FT+FT FT+F fFTFT FTITRF 3T+ FTTF ++ Fit FTTF+t f+r+T "fFT FFT+T "FTTr 
STTTtF FFF 3TltTFf FF TTri^F FTTF 31+ 3TFFT "FFTF ■FF+ % +4F FFIfT -igWT 4+ ■ 

FT^ F?+1 fFT Fi+"FTTF ■FTTT+Fit 34TF?FF)(TI "F+t ^ "Fk . 

' 1 ) t+4 FlHdT + Fk FFTTFR +44?: +t +t FTTFT f-. FFT fTFFTTF FFFT ‘FT^+FFt FF FnT+ FF TTPIT F+t TIFFT ; 31+ 

) +FT'^ 3T+TFFTt Fit FFTF-FlITTSTt Ftferr F+t fFTFT + kfRF ^ FTFTFK 34+'++ FCIFR ■^■f+TT+144+FTk ■^+T Fft 
F FTFTFFTf; ■++ 

(3 ) 34+TFFTt + FFTF14114341 Ftf+T % 34FA 3TTT + 34F+ FTF Fit T+iTF + T+kFT FIT f+FT I 
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tt 

(■^) lili 

(i) Pl-^l '+)l'1l; 

(ii) ■5r%^ ’^5^; 

(iii) 6 heHiI 33^*1 % ^(iH I 

(33f) ^rdU. 

(l) 'JhIhI; 

(ii) WTT; 

(iii) Pq^lM 'T^qiH^H'^'Sr^; 

(IV) ^ "tf 'n^ t ti) 2 ^ srftrfjcm sr^j an^ ■Pn=i 3?n: 

(l=t) 'll41; 

( V ) 'A'^l ^ 'Molt-o'il % ■il'fl'lK % fvl'^ 3i 4l < "H Cl I "ipT ?Vri; 

(vi) wWff; 

sn^TtOT yiP^^bkl PdRsifl ^1113711 allr 

iPfir =4l^ 3i[^vi PviPlsm aiTlW-’T^i?r4^4R('^fi(^'3iT4%ft^'3Tfe'^l^1^i^'^siTil7iT'JiiiJ'fl P'JivIvI 'fe hI'M 3ii<1h 

37*1^ 3ii< 141 Oi'S'l 37)3 STT^ 'M'*1I’7 =tii4 % P^i', H'-li'<l 3TqJ77 7^ ; 

H<-ci^ Mt Jii'^ =t)7i4 i^, qfc^ 

(i) '*TRc4f '4' qPc; «lvXn7R p7^ Mt Jiicii '&, 'Pl'^iFPl 37*1^ q<al*<i‘il ci'ii4 '5TRT Hlfi «S(cii ■^; 

(u) 3'^% qi4qKl «fTl tt)K''l wRTfSTt nlPe^i 'Hi-O PqiqiP h'h 4 qi':;i’'-IK% Rm, f4d^ qivl c^”'S %'7Tft 

■if ■^iFt "T^ 1 3ff7 

(iii) “hM’-ild W'T'«lcn3ft'4tfe7%3T^^'^' 37^ ■^R ^ ^ %sn1 

39. -gf^^3lf^Iv!lFT 

38 ^ 37iiiHT37fW1 lirrr : 

(^) ^ ^ 7TW!T p5PT% aTf'eiR stf^TOKt 37*^1 ’qrTT^wrqr ■^nqit, 'm ^=qwim 37*™ ffqi 
fft Tin f ; is^m\ 

(^) ^ arfVf^FRf 37KpqT '7 i 4-^7I<I ^ 37mrf»-W aTTTfq 4^ dPimi fM %; 37«r7T 
(■q) ^TRT a7f»7qqff 37KP^ qi4qKl ■q^TR ■?) 'W f'; 37'’7^ 

(■57) WT feqf 3Rq ^PTTTq ^h 4) RTRIT 37(y7i!li5lRq, «>7I; 37smT 

(^) f^Pa-qq 38 % 3ici4n fq^TffTR Mpstiqi'qq Mic^iq '+7^1 ^pqci “iq^iR^j dpt ®TT; 

■qt=^R^r%f3f=m 38^374wRq37f»7vqTq'q^feqi^'?TOn’^ 

% Rqa7 ^ 733T ^TTTTT 11 

40. 'll!■'7 fcTTi yiRtcl UrMI'ql'Jt'l 

fqfqqq 38 377rf7r ^sitr Rk -qfkRn affirq 3nit?T ^ 'wls'+ii, 'ttw srfk^qfl' w tkrkf 37^^^ 's^t, # ^ 

aTpq+Tfl 'k tilthsP'li'Hqi PqV"& Mfstiqui, ‘SfR’^'q ^'T^3fk qi4'qifl % qiqc4 'f%4f 37fV4)[{| HcqiqlPjul 'Jiml ^ ; 

■q7R( % R87R arf^qRf, 37^4 k w^r 37i4lPsi<i ■4 r4 %15 37^ TTRqrsTf "4 wPiIh^Rw "qr airq; arfkqnftqf r%7t, 

■^k)" ■? ■qn^RT f*R77f arfiqqqk 'qff ■qrfqcT "sr ■Hohcl ^ l 

41. 


Ti fkf4q4f -if ■stWtt f^Rft ■sttct % ^ -p; 4), ■qp; fkkFT arfqqqrt arcM 13:^7 aTpiqqff 37 k ■q^r 4 i4^k 1 fq^ff 
■q^qr"4 RpRpqq^ k akrrf^ t 37k'k4t%PTCS 37H!i! i K7rqqiq;4q i ^ -qrccq^wkt 3 Tk 37^87■q^irq'^ faTT^qf sfkRiqk 
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^ ^ vs^ fTl, fTSFT STftr^PRt sfR T^Hf % ^tT m ^ fTW t STOrfer 

3Tf%p?n^t sik wr 3TRt^'-q^ aiU 

Wer 40 % 3EEfn ■aim ^ ■9tf^ siVi: uRti-^i, srftR an^'^ 3iw^m?R, ^oim srftEErfl'■4 i 

42. V^UfsfETnt 

^forfriRtqp'fci s^ici ijlJl gy. vt, r'l^^feron 'iH'M’4 Hl'j •4"'l '^51 aiHET EFTRT’OIETT% 3lf4'+)lTl aT®RT 
^4^RI W TTTfttft’TRTTRTt, 3T«Tf71^; 

(i) w strEt wtri t 3 t«m 'sfEpgKt 31 3iir«i''ii t 3 T*rt armif^ 

st)(;mR 3T»iRWRT4^'5pt’aim3iH3rR^’4^'Rf4^'^'nwl^aTRT'Rjm'?TTt^^%aTftmd 
3TSRT tt)4’^i<l arsRT"01^, arKZfi^T<i<H '4, 3ii44i ^ "^rm ^*=t) ski '?jf4^TTar4^ "4 'ifl ^^ +1=11(4 %, 
3TRt4f 4)'i0''-i ■^'5^4 R'-RT ^i-^fF-i +144(11 an#! stkiet ar^ET xiftROT Pii+i=t)i 3TKir^ ai:i4is4 ■=f4:, 

(ii) "sim °f4 RhIiI ■r rr? urf+Rnfl 4(jKi f4i stRikii+I st^rt '^^EHrrtt % ftF^s '^TT^nTRRi 

cfiRqi^ *+4 ifS ■5r*iH^=ti‘ii ‘iiKKii “l^'cIT^, ^ ^i-iCIh Hil4)tll 3 Tt 4ET 3T®RTTjTtT 3TR'STfRTRT^ armin'?:?! 4qy 
4’'rrrq-'rrR^ ■qr '^, ■5i4'iR ■arm 1M4 "ETT f ftr w.'E^fmr arf^TT^ 3T®!R T4RRt ■4r ■fros 

ar^wrTpRr 'oipfi' rt%ti i 

(iii) ih( i 4i( ii 3trW ar^RT4;??!arminf+RRiT, 'RFrEnR, ^Tr-qTfTRiTT^^iRR, wr miRj'IirI 
•jf4 TRI PsF ■RiRm t4rt 4 % frra arpRifw irfeR ?!R*»r ^ ■arpfl Rifini rm, ■??! f^pRF % ar^hr rtr 
RtrfNi Rm 3!iy=w arsRT w ■t4Nr %g ■^rtR arR^r SR RfR! fR??! mPw '444 'ott rrwl % i 

(iv) Rm arftRnrt ar^ft ftqti -rr^ -RfvRRt^ afR r? Rqt4 -rirt rRitt^ tr % fHR 

!H( i 4in i 3 trR ■sfit 44 Rtt ^ 3trR arejan amErClf) ■afRufeirTw?!, ■?m4 4r fRTi f^RR 1 rrt rt rrktt t afR 

fRRRR38 %aRpRi T^areRTRo^O’) WTRR! 41 '^RTRarRRTRRO’) R?%rRiR iEfemarRRr 

■!R ■R f^RR Rr 4 % RR "WT IJlftRiR^ 'Mr 'J^TT I 

WRft^TRI : 

3TfRRiT43Ti!TR'R)4RT4 WRiRf4^ Sl4l HMI RRRI'Rfi^RR^ R^dNRfRRRR arfl^RRR, 1988R4Rroi3, 14, 1'5 arR 
16 4' R ftM Tp R ' armfiRi Rii^ i RR RTf ftRT f arcRT RR%'#1^1^ h4)r 4ar«Ri rti^ R ^ 14r(T t arsRTar^f^ 
areRT w 3 tr 4 ■yifwif ■rW Irri ar urt ■rr rrRi rt! -feRr 11 

43. iRr^Rl'Ji'l M+ wRiii^l 

■aim % TRRiR arpRRlRt aTRRT ■RrIrr!, WR'jnfRRlRi'R^ aiTRlTT % fRRT RRTRt r 4 mRFRT ■RFI r4tIT I 

44. 441 Pi>^44 % 41l<i SlRVlIRpIR Rl^^rl 

(i) ■Ril^ 3TftRpp4 aTRRT Ri4rk 1 ^41 RigNK '4r arRRi ^ 'pRRRRiRT ■! f^TR^ arfRRr'jfli r 4 arr^ rtrt ■rr # ^ 
arf^Rf^RT ■R^ an^ % ■rtrta 4t ai ^viiRpsh ■rsPri^ 'oirI 1134 ■rrt ■hhir rr4 rrt rrt 3r^ ■Rrr R arRnr arr^Rff % ■RiftR 1 ^ RR! 
fRfw sjrIo i -i ^^Rrt^' ■RRT'oiTTRTT i'^PrtRrr arf^RiRt aritiqi R)4 ri 4 arfReiWiiiRrl hkIo ■4'4^3rRfR%%RlRRfl' ‘j'HKi R% 
%'feRRR'RFf'^l 

(ii) arfRRiRi aTRRT ■rrPrrI f^Rr% Tr^.^ ar j^viiRpfRi riIri^ ■rtr^r r4'h^ ■! arfiiqr4'ni r 4 m+lo r4 ■4rt ■R rrt 

RTfRRT'RE^ ai jDI I IHpIRi Ri4r I ^ R(rK l l ^44)':44 fti'RF'^RT R* R'OR RRT’fR?'RSpRli RRM Rrff "ilit miftafR^R'R afRm arr^TI 
■RlftR'Rff'Pf^RTRT’l' I'RRRr arlRRs4 arRRR vRrrI arfRRf^RT■ r4'RR4r%'RTR‘^TR a|R/3TRRT ■>!% ■RTRl'R^■ rRtTT I ‘RntRl^'^'^lTI 
'iff^'^arRRaTT^^^if-^-RTfRl'^'RRi-'R?'4 r|P<jR|'E ri'H%'*f!RR '^'f^ 4tf.R)SKRr4 ■^RttPhRIR 3TR4'mR'^#'4t'TRaiRisi'i 

Pl i jimPiRiR ^ ar*R ^W 4 % HRit;lRi<» i =44! rrm RriP^P^t Rim, ar^TiRrfRR? =t)4Ri?4l’ % rr afR ■Ram 
WlPlRild afPlR an^Rl ■^ ■RlfR Tft4 ■RRl ffT ftR RiftR I ’RTTR)' R!T 'RRRT ^R(T TnfRTRt arflTR aTT^?! % 
ar^RR^RlT I 
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45. 

■fefft' 3Tpl®iT^ 'H’iTT TTlfV^ird' IIRT P-Krif^^l '3TT % I % <^<n, ^rfferailTt 

<4i4’4r'I i^ -m^; -^ w : ;ptrt ^ : 

1. Stfilctilll ^ HIH<^ — 

(■^i ) TJcT’^lTR 

(i) "pRTRR ^ H5'^ RPT H5)^ '3Rf ■>5J1 ^tTR RjI 1/3 3TfR't)i<l Piti^H RtI' ni<l<a <41 -jii-q Pti+Pl Rp 

WR RTt 1 

(ii) RK RtI' RRfR % I^R : — 

(RT) Rfi^ jiIth '^Ri'SRTf^i'll'^ Rit 'Jliol ^ ■dH *^(rl RiT 1/2 Rlt RF srf^Ril-O PlC1«l1 Rit UlOo ^ HP^rl 

Ti 4RT RTI 

(7?) Rf^RTTR'fRRft' RT^fi'TT^RRR>PRn?ft^ 3Tn^ cfH"R^ 1/3 a^k’pRTRRR^'^ 

rrTrr^ 1/2 I 

(TaT) 

^ -Ript SRlfR % fell R^ Ri^TJteRRRFm^ RR1RR13T^ R# R41%RRf fli T=t7RT RT %I1 

CRT) %RRTT^ (i) alh: (ii) f'RpiffJ'e % aik■RRITT^'RT aiRRI 'JrPr 4%3TfRR>lRRf RTRTPX^' R4RR1TRT 
RTRRTI 

2. ^ HIHt^ if — 

(RT) -^^cR 

(l) fiRFIR ^ RF?t #T Rfi% RR Tpl %(TR RR 1/3 Rt r4rk 1 pHciRR Rfl- RRhSJ RF^ RT R# RTTR fWl' 

Rt RRIRRTtfri 
( U) RK ^ RTRfR % f^— 

(Rl) RfR WR SRI fRRRfpR IfR RTTR)' f- Rt RR TIR '^RR RR 1 /2 Rt W r4rk 1 fRRRTR Rit RRIts 
RT^ ^ RR RTI 

(TS) RRIR^ %RTRRP'^ ■^Rf^fRRRfkRliR, RpRfRRRRfRRf aiRRTR^f^Rt RMRfR(Rf) %RrRR 

(R) W?!! ■rNt RTPrt' RRI Rit RRffl' il R?p( RRR TT^Rt TR fRRRf RT 'H^rI % fe 'R'^'Rlfl RT RRiRRI R 'RRURT 
X^Rp xr#Ri RTt 1^ Rft RTfR Rlt RT^ R^Hf RRm fRRTRR % RK RR1 r 4 % R1R RTl Rt RK 
R frt, afk RR RRm 4', RR RTR R RRfRlft RRRT RrNttI ^ fRTRt RfRfRpR % RRR R^f ■^, tj4 %r 
'J^RT I 

(■srj 

fRRRR Rit 4'^'4 RIRpR % frlR fR^ RRI ^ X5tRRR, RFRT? RRTRRT 3RR RRf R)T 1rRTR, R^ ’gR; %TR Rli ^hiTri 
(R 7) %RR^gxr^ (i) aftr ( il ) (Rl) 4f ^^^^^^'^'^ i RTT^ Rif RT RRRT r 4 % Ri^RlPRi! RTRITR'^'ri: 
rRTPR RTTRRT I 

RRR RR fR/RTt^ -BlftlRTRl RT r4rk1 RR RRT rR RTI ^IRTR RR^ RR^ RTT RTR R^ iftRT RR RRT pRT RF ^ 
RTTTRRTT rI'I'JII-RRR^ d'TrRWIRTRRRTt fRTRFfRTRtRFR^TRn:, RTRIRR RT TRRRTR 4’ RpfTRRTtl 

R13^ R?T RTTt PR) Rft f^RTRR RTf aTRpR % RpOR RTl^ R)4 rI<I 3TRRt arf^TRl4nI RtP RR^ Tjjft RTR^ %T RTTTR RTRlfR^ 
RRT Rt RRRrt Rit OKIo R RR ®bl^ '^JRTR RRT 'IfPl fRRT RH/'ll I 

46. f^TFiltPTRitaiRfaaik 41H.{itimt4TRTT r4^MU | 

WT yifRRili], RR wrrit WT ■^R RTTRR RTtPr^ RlxjRRTRT^'feRTfRRTlfl'RT R)4 rk 1 ^'^RIR ‘>1% 3% RR RRfR, fRR4 

wIrtrIrR rt, % fRR RfRRftiRRf, # RR%fRRRR %f?RT RIRT IrtRT ■^, % RTr % RTR);-ijn^ feRT RTTRTT RT RTf fRT Rfri 
RT11R RTfRRTTft- 3RRRT fR^R RiRT t Rl 4^ RT^ Rlt R^ IrTRT ■RTRRT RRTR ^ RlfRRTI^t RT R.^RIll ^ -fr^T xpTTR 'H% ^ 
RIRRRR4%%nRTRRRlRTR^| RR RRfR Rnil^ <1/14 R^t^ atfRRTrft RT r4rI<) fRRTRRl^lk %, ^ ^ RRR RTfRRTTd fR^ ■^, 
RIlfRRT^R^'RRfRRT3RRRT%RRR RTRT RITRTT Rft; ^RTt R R#RT R RR 1 rRT RRT’fit I 
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47. 

f^nl ^iPittiK^t) ij'i ^ ’3'Vifqn =ti<il |f I 

(li) Dl^rl -STT^ % Ri<?A '^lll Ml"-?! ni{l<s( 45 R;i %■ ■f^TTRCf 33 -cf ■qfuf^ ^hhIhTh 

%'TW 'Jliy.'H I 3l h 1 'H '5nfpct)l<l 31 h1c 1 'Tt Ri’ 4K =t)1'll siV?! 3Tf^HI'*l(l: 6 3 P^Rt % ^IRTT a'Hy'W 

^trI I 

48. vnrilf^lfl 

3ih1ct : 


(ii) sTKq^T%-qra■sfil MiKinl ^ar^ srftTOTlTtiaR ijrfwrt1 1 

49. 


^ Hi(^i Pti'-ii 'JiliJ'ii ; 


TTftl 




(73) f^3<''l aiVi7^^ -jiTfl 7f»4TTjTif-pTfl 1 

(r) <150 sVfl I 

(■Ef) ^ ^ R?ff t 5ITsniTTft 1 


aiKqPTV 

■^rH sflr 

50. <*<4 u)<i»JW3lh‘c|i| (OmI 

^ Wwif % 3FPIpif % 37 Kht^T ^ 3flT 1# fitRT arff-FRRlRT 4-‘■[■4111 ^ % ^3TTTT ^ 3F^'>JrT #t 

% 'STRpT ■^rf f^TR Tfil % '^il'l % fr^lTr fI'l) I 

51. RMlf^ ctil 77M*< 

(i) TgfwflRl 4)4 x(k 1 ^^TTRTRT^flt %R3fR R%3^3Tl'»pftRTTRr?Tfr7JmTTTI 

'(ii) ^3fl^rRT'^f^3lfR^77T4ti4^Kl%4<3l*<1RRR:tI^I^R^f*qfit-^' ^^d«lJ^l ^ITRt73^%R 3^R'M%7TqTRT 

■^TJtn^ I 

(iii) arf^ctiid rt «ti4'qi<l% HHCrl '4' ^qi=t)iri % <?I<I4 'Jiinl '^, 3?R l^'i mhi^ 

52. "^rFT-^te 

■^'^ % y^*h TT^T■^''^371 yr^oh STlfR % "TI^ ^ RlT^ TtfETl I 

RRg; m srftrafnfl ’^r TF% ^ ^ RTRrfe fnd73 % tstpi ri ^ tf w?Tt tirRi 3 ^ ^4i^fK 
^l^Rci ^Imi RFt%RH ^*7 I 

aisqmvi 

sltr chi4 y^ui ■grr 7HHM 

53 . 

I^Ph- ' ^hT % 37fwT Ri RRNnft RtctMtitt RTR ^ % %T TX ;— 

(•sf) STFf^ftR^ 

(73) PsiVl'ilf^TfT'^T^ 

(r) -hIhiO 



[^111—^0^4] W ^ : 3TOTP 

(■ET) 3TOT?^TTnr 

('S') 3H|c+ifW45 3fR fc(!^H 

(^) 

54. ^<1^ H'J}^< <*n Vlfiw VJI^ Ulf^ctil'd 

55. et><^ TT8TT^^trrTTq;3Tr^^Z[r cfi474l0^ c( i ira ' ,j^ l^^^;Tf^ 

(1) I ^ 7^ ^ 3il=iq[4ci! ■^tnt ^ ■ifr-ji^ offr ’? ^r 

■^5T% "qr ■^)T% ■'nf^chK''! % TJP7 ■g^1%?T o’ I 

(2) f=h’IRT"sf^w%■qrnT7arfwfr■=qTim^ si -^im"^ tt' 

t: 

■q^ -JI^f^ ilRj <J-y -^Tim 3#45FHt ^ ■cf>'q Vifllt ^SJIRf -(ft ^ 3Tq% 3itr aTt[% ^^ 

% f^Ftr ttt^ qi«ifq=h ■'TI^ ■'TT^'^Mt I 

56. ^ WTO 3^T^ m ^ WT 

■'R ■’TRT arfti^Kl RT '=h4'qi<), ■5TR a=h §r 4) f^TOcT ■3RqaTT =fjt? 3T3^?PT WTT f^RTT RRT ■^, T- i ’J’TFf 
WTO 3TT^-cT^ RT t=TT?r *Tr I 

57. ■pTcTwrnftR a^f^WTTt w wTfwft % ^ 44)c»rr4 •=iif 

f4cTWTl4t^ wfRWrft' W W^wfr Wtt ^g1 H'3j< h4I 'jIIiJ'FI I 

58. 3RWftlTW 

(1) 3TftifWR^WW4wfrT^W%#5TWT4'^RftwfsW^fRT12 WHftTO^WlWfrow^^RWWt : 

TOg ■^fwTjwwTT^wTf^Rsrf’-Tw^ anwfrow ^ # w t; 3frT 

TO=5 RF 3^h: fw ^ ^ % WST 3TW7I W^ f^‘ WR T^RRf ^ FT TO ^ WTtRTT fe RR '4' 3T^T#.«rf(1 

sf5WT ■fro ■srfyw^ wtj; i 

(2) Wft^wr^WWifwft^TOrwr-^%RTO%#^FTO%€hFr 3TTWfTOW3TTOTOT^f^TOiWRrr4RITO^' 

wn % TJW fro ^ F TOTJ'TTfirW 31TRR F TOtWm I 

(3) (W) 3TfsRFqft%RT^4'f^W#^wi4^TO%'5RT'=T^#R|3TTWfTOW'^TOT^wf'4RtRm^R3TT4w 

(TI) w4wTt%RTR^4’’f%#%c4TO:wf 4'TO%?RrR^'^Rt3TIwfTOW'^’5I^TOfw%RRTRmi^'^T4RlTOf^^ 
f^WT W RWW11 Rf 4^RTR ^ ftf^TO 60 4’'#RT3ff % arftrfiWT I 

(4) aRWfroW TO^WT TO-Wtor (3)(W) 4" RW f%qtfw ■fjl'1 r1toR- 62 %3Twf?r1w^ SRWfroW a-fh 
■ftrfTOR 63 % 3RRf?r 3RjfF'^%3TfM^fWR|3TO'5IWR'^^%'RT«TR^'^f'WRW(ftt I 

59. fqVlMir^oFTT 

(W ) f4)d f^nFT W f^R’HrfMWTT didl % 

(1) 3TfRWRt'Ww4w^^F3^’^'^'^11 ■fTO%f^'^wfTO% fTOrR'^fR9tTrf«rWR^WTRW#TT : 

TOJ RF % TORR ■4 •5_>^<i) RC ■:4w % WRF R^ Wtt fRTPTifRWR efr W R^RtI' I 

(2) arfRWR^RTw4w^RtRTO 3 Rt 4^RT 3Tf%T fil^lP^W R' ^g! RR#Rf ^ WTR R RR ^-TOt f^T^ TfiTOT 
WT RTRFtRT I 

(3) ft:^>1irRWRfft RTRRT^ WcR rIrwrI' wt 3RrfR%%tT tjcT iftwiTORf RT^ WT FWcfR i 

(4) 31 fTOTO, 1989 TOI^'d 180 f^'WWt3lRfR%%T^ fWflRfRWR^^ 'Rk 1 TOWt, 1990240 ITO'^ 3TRfyW 
RW Wt fR?tRTfRWR RfwT wt RTT RWcfi'^ I 


2962 GI/2000 -3 
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(43-) 353 Hi ill ^TETT 

t i 

(2 ) ^ 31%^'35l'f33'^3iTT’f 3cTTTT3TT^|^fe!IT3T3Sf>TTTf''^3Tf-'f3fTFT (3)( 1 ) 3?! 

35T^t : 

■q^T^ 1% -rq^TTi TITpraT^ '53 3m ^ 3^^ 13ff^ 333 3?! 31 31 3? 3T3% f3%3) 13 3^ 33Tm 

33 33537 3 I 

60. 4ImhT f# 

(1) 3r^3f33iT7t3T3j43lff%3f3T7t'^^Mfe3mi'§^3Tfp7'^’'^fl3F)m'^|t33f^3?l3rf3)3fI, ■5R^3)%^^'3^ 

371 33371 sfrr % 333 f33 3r4 3mfr rnipfl I 

( 2 ) ( 37) 13 ^ 3l -331 % 37337 -p 3T1 % 5/3 37t 17 333 73T^ 3f 31^ ^733 371731 f^ 3f 33 %#37 

34 33 31373 Tjfr,3113737 ^ 4f 1371333 3F 13737 337 11 

(73) 3 I 377 I ■^/3fS3737 fm773’ 37f337I7l 37 3733777 43 114^ 3 lt4 37371 37 ^ ^ 371'733 ^ 37371, % 1377 

#37f3ff% 3f77 C37333 377 37773 337 ■57?437 7J3 %3-S7 371 % 1377 5/3 1l3 17 ^ 337 3774 37l 3^313 l1 mnnfl I 

(3) 3313737 371337777 37 3743777 377 337 3 f.eiqi 37 37^173 13737 3737 ■!■ 37 4qi3ild 4'Tfc^ l13731 f'33 ITT 4)4'-s7 
371 137 t 4 13 437 3 13737 37 30773 13737 337 4 37177377 7J3J17 3^ 1, 37 3l4 370 4)<4'4< 371 % 373 7T37 3r437 ‘'jpf 
371 3 5/3 I 33 34 17 4 37374 '^4/311373 ^ 3177 37p7l3 If 'JlipH I 

(3) 3717 3133774 37 373373 34 SgilipTll 3713033 ^3r3f3 ^31374 ■f^/4fl37m^4‘*‘7|3-1l377'’47 ^4' 
3737 3371, 733(37 3f377l ^/3lV3;m 7^ 37 ^ lt% 37 3737 34 3774 37# 17734'#374 ff1/41l37m ^ 34 3Tf337?R 10 1l3 
# 37?3734T“T!7E-fl33’' % 337 % 37 37 7 13 373 4 3171l37 37777777 : 

33-3 31 % 37174 ^/3f53.m fjf 14#4ffe?f 17734 3373 431 % #33 Trlrni 34 mi 7737# t :— 

(1) #33774 37 3#374 #373 ^/3fe3mf-^ 34 37347 %^17T3 3373114 34 ^3l7##37 3737 3774 377 373 #37 : 

3T3I 3ll #73# 37 3733# 37137 #7714 3^ 34 31 #3#/ 4fe3) ' m ^g ) % 1#74 # 373 % 7#3 4'^ Mfimf34 37 3737 
3774 34 3733^'713 # 37 1 33717-4 1371334 #3#/3#37m ^ 7374 4 4 5p4 37#3 34 #|# 317 # mTTT# I 

(|[; 333 ## #773 #3# 7^/411373 ■fff 337537I437 333R 37 33(7:34 3713# I 

(i.M 3###73#l3#1l3l#337173m#l3l373773373-3337gi3#37l1#3#^/4l537mi##m7773#ti 

(i\ #3# 7#7/4fe3717 ^ 34 7737fm 37 1# 4 1)!J# 37 3774 % ^^37 37f33# 37 3743# 4 4# 13 371373 377 
3373-33 3’'?[r7 3:73 37 tfl3 371 33737 11# 373 31 37 3774 3# f I 

73#]*7U|: 

7. 1 --'#31 ■# f#73 137 #33# 37 3743# 437 4 37437 pi3437l#720l#734 #3#/4#37m ^ 377 3731#71 ## 
7# 7 80 #7 'f37 #31 37 T#7 f | 

2 3)1 n#3 4 #33# 37 3>43I7I 437 % 3#37'<j7 34% #71 20 111 34 #3#/4fe37m'^# 377 3731#71 

61. 3777737^3 55# 

i ■ #33:# 13 3733# 34 377773133^1# 373737 4# mrq# 173 l#f7 373 34^ 3737377 ^#31##;: 13173 
'■3T#33i i-:-.# 3,1 '^7-711 4 3g4'^3f33 3rf33#im#3# t5#34^m73l1#Tl#3117mm7t I 3 t133#37 3743#344^34 
171 37 # ,,7.T ijT:rTu T#T # 37#3 1%# # 333 90 1l3 Tm34 437 34 33777 37#7 % 1733 360 1l3 4 #337 3# Tf# : 

c - ■ tt 37. 373371137 3##7l4#' 4 37^373 3# % 3j3KH 4 1## #3^ 37 3743# 34 fTcT 720 1l3 34 3T3f3 337 

sT3T»im T T.7 3337 f ■ 

- -‘3 477 f3, #33# 37 3743# 34 pn# 313171 % 373# 4 #4 % 37(J3ll3 4 373tfiVf l4 720 1l3 % 371 373737773 

7# #37 -t - T 71771 37;j^4l<7^ 44 7733, I##! 713 4 177% 1# I## 3777^ l4 3 A.MI i 
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[HFTIII—13r^4] 

( 2 J ‘TTWT MiP'-'i'tiid rotTiH^il 3T^<’-TT Piy, '91^ STJHR STT^^wPI ^1'=m 4 H'tiTT % 

Tim-qr sTT^f ar^rmiT^ "4^ "sfR: 

(3 ) 3TTnt7RTI ^ % ^^TTH ^?R TJ:*? H% ^ 3fh: W ^ ""FPTT 

3Tmw 3Tfwfr TfT % f^Twr -it WT Kft, m Tiwr i ^ 

% WCf I 

62. 3ll<*j^Heti TTSJT 

fWt 3#4Win «64'e|l0 ^ T^RKH, '^fkm Pi^I'jH, %RT srfWTTTIT Ah4 -^.|k 1 %Tirrm TIT fflf^ITT f^h''+\ 

'«ii5'i *h<^ [Vi'hI % P^y, '^'Hi 1% 4 )'rI' 4 TpmiR% R;^iiPi^;;?l % 41-4 ski Fi'^Ik Ikiki fq i \'i '3 ii'^P^ki 

^1^41 71 ®TT f^jjlH H'^O K'tvnI ^ I 

63. Vl't^Trl 

( 1 ) m+^Ri ^s^cil % <<'H '^f u'+i 4(K "A tIt^ fi'ft 3iqfV'!lft ^^,41 "311 TTOTflf^i^H^i sid'Io % qis ^ 

TIT Tf^^qiq 3TTmT ’T'P^ % TRTT '4t Tirf^Tri % 1 hIpM! ■3Tf*^=Mpl Tff ot^ij-qipl TTTjnf Plq| smft-T % 

T^fTPTI 2 TI^ ^ STfVmr wfI 

(2 ) H^Ri RhKll Si'K Tpt %TIT«T 4151 %'H1®T 3ll4fsd r=t)41 31'^ 9^R 

7?ff^^TlitTT’3tTT^^rT;TdT^'^5TTTJ7Tt^5T^i^ 3TJTTtT % TIT«T f^FTfit Wi)it)l4 r^Rt)W+^ 941^19:^ 7t?F^ W 11 

64. '^^]rft'5)T’SPITI?T’?t^ 

arfwftTTT ^f^erii m^'.l'ld ^^5Tnt4tl'973g;Ti^%TTf^ 

^rfvqilPI TIT q)4'q[<l Riqiqiif^ % sliid ’’JT^ ?i4| % 41 '377% '51^1144441 "^n 9^1 "TtI^tit r4'il "sn stRtwIttit K)4-Ki1t 

^3TT^-iJfg%Tirpqfqf^-ifTi 59 %:jTT-ffeff47TtT (■5F)(4) % 37^447 TtI^TT 14^19ifTTTFTT M fT*TfH 4 4^1 : 

'TT?^ 37T4 Kf f4i 'Jiq qi4'qi<l <iqi 4qi '4 yqiRi'j'o 4lTli%7i1 34 a+nqi ski *114(1 Pq^MiRM'tiK ^ Th qf4'%’ Id9 
rB|Rl99 59 %^-f^Pdriq (^) ( 4 ) % 3TttT44i yferl^' %^TTSTC TfitTff^ ^ #11: 

TT^ Try 41 % '=t)4'^r0 % 44v 4 ^ % 75 ^ % wmi^h 3ti^ 4^, ^ 41 t, ^ "wlt ^ 

^ smftT % %Ti 47R alk ^4 4^ 4141 

65. 4lf51^-^^[^oFlt3T^%c!4TR'^Mdl 

srf^ifii'O tit '^4^41 '!f)1 ^441 ttjjt ifl tt4 4’ 311t 3Ih 41 Suril % tsth 4' titft tft '§' ttf '445 '3tt ''t4 

41 1%H ■94 '97 ■'^TSqTOT 4 ■®IT^ T?4 % ■tJlTH ^7 t 4 14^'TfTT Tr% I 

66. ^<1^41 <*ii wil'Hsflr uldi 

( 1 ) 37f»T^;TTl ttt 454«ITd fsTTT 1^ 37^ 4fl4'll 3^1% 41^15 TTTT; wf 1^^ Tt 3Tl41 37TTTI41411 

(2j 344<qiKl TIT'ti4’Ki4 14*7fl^T qiH<7 '^'-{41 %f^n7 R.414qA.'ii R;q^ 3*141 ^^41 stRr*!flrr'FViTi 

67. ’ (y i 4ilijU | 37 t4V 

(1) ^tIV^ttII tit “''h4qi<l y.qi q)i4'jf''I 3 t 44Riy, niq 44ii aiRti w : 

(^) 5^41 % ifhH 3794 ■5714 9F 4 RiyRw % ■^9; 'TF '97 q)i4yfc"l ^ 77%, tit 

(731) 7j<41 "4 ciVki< "dTr; "sf '774^7''j| ■sr ti%i 
( 2 ) '+)l4iTF'4 'TPTq 4l 3744 fdm 5IF5K '414141 ; 

(^) stRt^ % 77477 4 TTPriT ^ R^ttI Trmi '^It ‘stFrirr tttf 14414 stRt^ ^ 3^44, 37k 
(751) '!64’dKl %44tT 4 TTT51T 4511^771 Till 77757TTfi1’ir^7 75: 1441'll 34»7TF ^ 37747 I 
( 3 ) <7il4Tlf.'-'l 7777TI "^l 3 Ti 44 ■% ■^krd 34*T^)I7l TIT qi4qi4 'dr? ^TT ■'JU^ t^FT "77 ill ml ■^T 37=J57T7, 4l 4t =tiH "FI, hRi^iP^TKI 

ofiT '97^'FklT I 

(4) 344tRT71tit =b4’4Kl trI 37fR7T 4)l4lI('.'J| 37^4^'^l ^ttim-SFT^ tt^Tti ^ 777%-jrj^ "TF 4 411471144 14^ ^Fl TflF'I ftTT 

H<'^"W 145 '7'/i4*|^Rm qis % *ii4'JiRiq) 3iqqii41 'i''mi ■aqqi ’=^14^?“! *h*ik 4 '^t41 ji 14‘il I 


'JIUJ.'II : 
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( 5 ) ■iTft ’WlHitl'Vn 31'dPirf.a ift 7ft °hl4‘J5''l ^PRf^ ■^t ^STTTPTt i 

(6) aTf'4^ •^r -efttf^^RT ^ ^ ■atk fiP F 1 I TTt ^ tTTTTt ^ 

+'V^f^FTRt F«IPT-m3rrfiT^ Tff ■aTTTnrf I 

( 7 ) 37^4^ ^ ^[RT 377% STjd*! t4hT 7R^ FT %I^ =til4yf'J| 77RR ErTT ^TtriRT I 

aTETHTI—7 

ftd^M 

68. ^f^frftJTmrxliVrT 

(1 ' %nf srfwfrRT =b4^1'0 f%7T4 "hif^TTft a^RRRftot^RRR STf^fTTR, 1952 ( 1952 19 ) 4' W-iRf'^ 

% 37^7TR FRRTm 373W TRTRR7=ft t, WR"^ I 37f'^IR7T^'^Rl4^ aftT^R^-OT Elftj^ f%RT 

■JII^ =(l<rll 37717^13 ^TfRftTRR % % STJTTR ^Yll I 

( 2 ) C^) ih4’--1l0 frfR 3fR-Sn^H3 r 4R srfttfwi. 1952 (1952311 19 ) %3r4%‘% 377743 371 %srf^lRIRt 

^ 'ifi't^uT, 3371 3Tf3f33R34 Rra‘63’^R33 7Tf%t%'37R3W3R^^ MTOIRTRTT WI^^3ft3^3l43TRf %?H3t3T3T, 1995 
% 3333f "SRI VllftlTl ifRt | 

(73) W R31R 43R 3ft 3$ ^TPT rNtRT 16 3377^4, 1995 4 RRTRt 41% I 


69. 3R5H 

( 1 ) 3T4r^ 771 RRNfRt 4l Hrdr<3c1 3R-f4f43R3 2 % 37^RR 33317 % ^ ' 

(2) i3Rft 3#T31Rt 31 ■+i4’3RT %t %? 337JI3 3fft Tlfi?131 Tit StFrErtR, 1972 % 3R3T 31 fRHfHl'jJcl 3R- 

(.7 ) % 3r5?TR uft Rl 37fR312it, ^R^Eff I 

(3) (i) 1 r431 344r1i 431 3Rf3l4f4Rf3tfEr3fE’7fT%%337113313 fETI— 

(31) ERrfEffERT 


(73) ■fT^RT 

(R) 4lE ET:1?t37T71T RT FJIR E 3 ^ K ' J | ^ 3 1 T IKI 3 7^ fa T EERR^ 34^7^^ % Wm % 3Rp7R 371 R1R RRT 
%f77TT 37!(TR %. 771 

(R) RR rE rE ErTR ErI ■^4 3r4 % 31R TRTR 33 44 37, 717 

CS^) 7R73E%tEt3t7jE744%317;, 77lSl3^E3177RTf%%tEir^, SRRElRftRIRREERIRRlEff 37 1 

Rr=g77p f%35RRR7%3^-fr3rnRR3l4RTE%E33 3 33RH34R%33 3R3 7^l317nTnTTlRlfr7RTR^RTRR1l3 
3R rEtT 7131 RTRt f3l 374 RIRTRR 31 RIRR 331 3it fREEl Slfi Et I 

( II ) 37f33)l<l TR RiErKI 3it 4R33'1R rT rEi, yrv|ot, i^E 3if tTttT 6 HeT^ E 34337% '*773 77 ; jTRn ik+) hF-TR 33 
7it3R 4 r EtR^, Rlt 'REiRITTR 15 rEIE % Err % S^Tq^^ftR Eirt : 


RTRI 3l^EF7fti^f334'3TE733ff77T3RE3Rl430 773E'SrfE313lt7E31'TE3R3ft47fl3R33RH%73RR3C ‘IRE 

Ert 3 ; 3733 ^ 3 T % Er9 -rtE rrt % Err rE rr E 'iErErr tEE r3 rtr Etri : 

RRRJ RT' f%fElEt-^4RR3EEl7iE3E’4RR3i;iR377R15rnEW,7TR13ETRERR3T 3R777f73EEtT . 

377 ^ TTip -iff fRIfRiEf 3i4r|(| %ttEr E R3RH Rif R3IR1 fR3T, wE El % ErR, HTTRRRI, ERlEpfEli tRIttrr ttt tt t 

rrE^r, EfTTT Et HiHdi Et, E 33% 12 rEEE* El 4tRR 4 r, tjtr Err ( 100 %) mErii^ tR rri EtEr rE EE tj'tprrtr rEt' rr -hEt-i 
EEti I 



[»TFTm—■rapj^4] 


HTOI ^ Tram ; 
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70. l^ranrwTT 

(1) TrT^3Tftrwf'^^r4^3T^ Pi-y.Rw ^TmrarjTp) m-^-ftii;^ wf 

(2) ^ 3Tfa^'qT ^4'eil<1 ^T3°rr^ 

■aTOTr^%'OIF'fe^'?TTTTS!^%frTTrTTrj^ wf ■5fiTTTTl%'*r^'^s(dH B|l«ll^'=b t sftT %Tft ^ tTP# «ti4-q[fl 

m^fH’TTTTT«TH'^'TH3r^'^’qRB|;fH’SRT^'5^3T^TTfTt‘T^Tft^’3Iiy,jil 1%ft^TT^'fT^TFKT % %ti;WTTT’^f "^ffe iff I 

71. T*3HftlTnftTRTr 

■srr^ srRr^rrft' ^ ^riR-yiiTl -^ % ■‘ft '^rFrfm ttt ■?tti3t T«r?TRTftn ^ ti^ 11 


72. f^ f! lT mY TKT 4. I ^M^H 3ttTciqTTgff 

(1) ^Ttq^Tm-Tm’^Warg^^Rr^'anTt^TT^f ^^3^TH'YFr'RrPr^"%WT«Tf’^'WT,'^’'iT'5^ 


( 2 ) HTITT TTTTO, "aR ’ft '3 TTWRkTT TT^, TT’^ ^ ^ WT^ ^irT% % ajT^ RlRWRf oHKS^I ^ TTWt % I 


73. Pl<TrH3ftT<M||^rH<ri 

(1) %f%Tft'^f¥^mTT‘TT^ ftRm, 

■aft w PuPH'H^H i qMl % aTTT’T■'ir^ afir^ srfwfWf aftr^r4Rift^’ ’TT w^"^, Hfl^vSKi ■Rrr^ 

aimi ^ I 


( 2 ) 5+1 PiT'H'I % ■SI Pl<t<l % 3^?^^?! 'Ro^'TTT R[ 

f^Ri mi ■m apt mt arn^'fl i 



31^-1 

(fnfwi18^') 


Riodf sflr aftrnftiniT eift ttHiitt 


T*IPT: 


R;Hi«F: 


■?. ir«<15KI ^^tW '+Tfll/'!FTfll -tcp% ST^roft ^3ftT ^qTT^’R'^ 

^rrffn TRftm ^ ff«rftT ^ TTTO "g^ITt 31^^ ''fit WFTTTt, TTrRtWT W Pl“Hlfel ^ftl 

I 


^ aiFt '4lyu|| ■^^TITT/'FT# 't ^ TT^ri^ Tj;^ "'IT "3^ % T1T«I ''liT^ RfiTlt 

'^TRRiTr'fWt''BT4'^^'^'''Fit^'Tj;^'3Ti%f^ aftr "3 ■an^ 

■sift 'Jh^hR i aftr■=! fit ■3^RT ■^'Yr sffsRfiT"R' ■ftrrft ^ r^wi^ar ^itr "f ft ^ ^ ^ 'fkImk ^ Tff^ 

■jiRT % Tfrei ftc3 ■'ftY ftiTft ■Rftrr ferft '< 111 ( 1 -mk ■'ft ffTtr^m ^ 1 ^ 1 


ftl ^HSJ 

T^nW: . 

"TFr: .;■ 

Vi;’fW: . 


’PTTTT^TT: 

'^<1 'll'T: 

'M'^yiH: . 
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^TT^Vrit ('nTrTTTTcJJTT% ^TTI^ ) 

[fed^m5(,4)^'] 

HrtJeti '^TT W«<H Pl^ftW M|ifl f«ti44l 'fll^ einrtl y'l'^uil ''T5T 

1. ^ . . f^TMfdf^afl ■ETtW it; 

(i) '^1 

(ii) ■fe fqqiftci 3iVl! u,«ti 'T^Arf^ 't' i 

(iii) 'PfiPiqif f^'ll't' PiRT^ hRi/hhI 'jflfqci I ■Sf^KpT STI^ITT wci'i I 

(iv) WirftnPpiT^I 

2. ^ nwpl'dl ^ yf?I^IH’^;TTTTAf)<nl '^Pfi 'MPT’n TirEif- % MV'^111^^ Nl^uil % 3TW'T^’^’TT 
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BIKANER KSHETRIYA GRAMIN BANK 
NOTinCATION 
Bikaner, the 11th September, 200] 

Bikaner Kshetriya Cramin Bank(Ofllceni and Employees) Service Regulations, 2001 

Pcrs./1807—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) Uic Board of Directors of Bikaner Kshetriya Gramin Bank after consultation with the State Bank of Bikaner and 
Jaipur being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely 

CHAPTER—1 

PRELIMINARY 


1. Short title, commencement and application: 

(i) These regulations may be called Bikaner Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2(X)1. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(ui) They shall apply to cvciy Officer and Employee of the Bank 

Provided that Ihey shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means die Regional Rural Banks Actl976 (21 ori976) 

(b) “Appointed date” means the first day of September, 1987: 

(c) "Appointing Authority" means the authority prescribed in Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being. 

(c) “Bank” means the Bikaner Kshetriya Gramin Bank established under sub-section (1) of Section 3 of the 
Act. 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
^ 1 St day of December of such year; 

(i) “Competent Authority ” means the Chairman m the case of officers and the officer designated bv the 
Chairman in the case of employees; 

(]) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly auUiorised by the Competent Authority, and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (6), and 
ineludes such employees whose services arc temporarily lent to other organisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank ofBikaner and Jaipur; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank sh.ill be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Ty pist Stenographer and such offer categories as may 
be specified by the Board from time to time with the prior approval of ff e Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger. Messcnger-cum-Swecper. Driver, Driver-cum-Messenger, Part-time 
Mcssengcr-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
time 10 time with the prior approval of the Central Govermnent. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific mstnictions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance witli the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided m Regulation 4. 

(3) Every officer or employee on his first appointment m the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living ha\e entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every olficer or employee on his first appointment in the service of the Bank shall furnish a dcclaralion about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an olficcr or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Go\ ernment from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w Inch he reports for duty on a 
post in accordance with the terms and conditicis of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which stiall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a pciiod not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Cleriail or Subordinate Cadre shall be on probation for a period ol one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre sliall be on probation for a penod 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
montlis. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed ofby him or if in the opinion of Appointing Authority his perfor¬ 
mance was dissatisfactory during such period 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confinhation in the said post: 

(a) In the case of a directly appointed officer or employee his serv ices may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Tfermination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his senice in tlie Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer, and 
' (ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank witliout the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authonty. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire On completion ofSO years of age; 

Provided that the'Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), an officer or emplovcc at any time after completion of the 5 5 years of age or after 
the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing lias 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three niomhs’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give m writing a representation to tire Board against the decision of the 
Chairman and on receipt of such representation the Board shall lake a decision within a period of three months. Where the 
Board decides that the order passed by the Chairman is not justified, the concerned officer or emplovee shall be reinstated 
as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from lime to time, review tire case of each of such officers of employees and make reconmiendation to the 
Cliairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of scr\'ice shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categoiy-wi sc seniority 
lists within a Cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be rcc icwcd and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The scnionly of a promoice officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment m the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of servace in that cadre or 
scale, their inicr-sc .seniority shall be reckoned witli reference to their sciuonty in the immcdiatclv preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the luirnedialcly 
preceding cadre or scale, as the case may be. 

(iv) The inter-se scnionly of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managcis wliu weie in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministiy ol' hinance. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F 2/17/79-RRB dated tlie 29 April, 198U are 
adopted by the Bank, may be so reckoned tliat all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the intcr-se seniorit>' of officers or employees amongst diemselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(l) dated 22 February, 1991 shal 1 remain the scale. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the lime of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates to allotted who joined on the same date shall be dcicrmincd in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved catcgoiy. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any lime where he is so officiating or undergoing probation. 
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CHAPTER-rv 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain sccrcc^ 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his dunes. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc,, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority. 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional w ork of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Provided further lhat he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Exphinaiion : 

(i) Every officer or employee shall report to the Bank if any member of Jus family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any otlier law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowrj’ 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shal 1; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in tliis Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, Finns, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without fimds to meet the lull cost in tire case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale ofbills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an oHicer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inlicrited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held bv 

him; 

(c) other movable properly inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirecdy: 

Provided that in the case of an officer who is already in service in the Bank on the date thc.se Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intiinalion to the Competent Authority acquire or dispose of any innnov- 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with tlic officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anvthinp, contained in the forgomp, Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by aiiy member 
of his family as may be specified in the order and such statement, if so required by tire bank, include the details of the means 
by which or the sources from which such property was acquired, 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specillbd in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such pieriod is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on dut>’ during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct rcsolling 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or cmplov cc. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Siib-Rcgulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sen icc. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his ha\'ing 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, oversta>’cd otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 





32 __ _ Tl^ GAZETTE OF INDIA EXTRAORDINARY IP.KilU—Sr 4| 

3 I, Prohibition a(;uinst joining certain associations, strikes, etc. 

(1) Noorriccr who IS not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated w ith, 
any trade union of the employees of the Bank who arc 'workman' Within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or in anj- w ay abet, any form of strike or participate in any I'iolent, unseemly or indecent demon¬ 
stration in connection with any matter penaining to his conditions of servacc or the conditions of serv ice of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a w orkman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty' and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, giv e evidence in 
connection with any enquiry conducted by any person, committee or anthority, 

(ii) Where any approval lias been accorded under Sub-Regulation (i), no officer or employee gir ing such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any tesumonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or-lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with tire raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force m any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, dnigs or other materials during the course of his duty 
and shall also take due care that the performance ofhis duties at any time is not affected in any way by the 
influence of such drinks, dnigs or materials. 
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(c) refrain from consuming any intoxicating drinks, dnigs or other materials m a public place 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of this Regulation “public plaee” means anyplace or premises (including clubs, e\en exclusneh 
meant for members where it is permissible for the members to invite non-mcmbcr.s as guests, bars and restaurants) to Inch 
the public have or arc permitted to ha\ c access, whether on payment or othcni isc 

37. Sexual harassment 

No ofTicer or employee shall commit any act of sexual harassment of w omen at work places. 

Explanation ' 

For the purpose of this Regulation, ‘sc.xiial harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penaltie,s 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement. 

(iv) Removal from servdee which shall not be a disqualification for fiitiire employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penally within the meaning of this Regulation : 

(0 withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post w Inch he holds, 

(ii) stoppage of incremcni(s) ofan officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assigmncnt or non-promotion of an Officer to a higher grade or post for w hich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion ofan Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an OfTiccr officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or niles, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(vlii) tetmi nation of service of an Officer ■ 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(bj appointed under a contract or agreement, m accordance w ith the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (lii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ■ 

Provided further that no order imposing any of the major penalties .specified abor c shall be made except by an 
order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and gn en to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend himself' 

Provided also that an enquiry' need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for w hich he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(li) recording of adt erse remarks against him 

(iii) w ithholding of increment for a penod not c.xcccding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

( 11 ) withholding of incrcmcnt{s) 

(in) withdrawal of special allowance 

(ivl reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from serv ice which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed w ithout the charge or charges 
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being formulated in writing and given to the employee and enquiry' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if ■ 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him df the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause noticc. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial, or 

(b) where (he officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to communicate w ith him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38' 

Provided that no requirements ofRegulatioii 38 maybe waned unless reasons for doing so arc recorded in wxiting 
and placed before the Board, 

4(1. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the cNCcplion of final order, may be delegated by the 
Competent Authority lo an officer who is senior to the officer against whom the proceedings arc instituted and in the ease 
of an employee to any Officer: 

Provided that tlic Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
tliosc deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anylhing contained in these Regulations, if iwo officers in different grades or an officer and an 
employee arc involvedjointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard lo the facts and circiimsiaiiccs of the ease, the ('ompeient Authority 
in respect of both the officer and employee should be the .same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both die officer and employee invoh cd and a eomrnon 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 41) and 
the procedure, with the exception of the final order shall be in favour of the same enquiry oinccr 

42, Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of cornipt practices, namely 

(i) Where It IS alleged that an officer or employee is possc.sscd ol disproporlionatc assets or that he has 
committed an act of criimnal misconduct or where the investigation and proof of 1 he allegation would require 
the evidence of persons who arc not olllccrs or employees of the Bank or where, in the opinion of the 
Chairman, the inv'cstigalion into the allegations cannot be conveniently undertaken by the Bank, Uie inves¬ 
tigation inio the allegations may be entrusted to the Central Biir-aii of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) Ifaftcr considering the report on the investigation, the Competent Autiionty is satisfied that tliere is a prirna 
facie case of instituting disciplinaiy proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(lii) Ifafler considering the adv'icc of the Central Vigilance Commission or such other Authority, as the ease may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Ant hority and the report shall be forwarded 
by the Competent AuUiority to the Central Vigilance Comniission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been cstablislied and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigikuicc Commission. 

Explanation : An officer or employee shall be deemed to be guitly of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 1.^, 14.15and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who atiains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the discipliruary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in scn'icc on 
the date of superannuation but the disciplmaiy proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of supcrannu.ition. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary' proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority' 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under. 

1. In case of an Officer 

(A) Basic Pay 

6) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespcctiv c of the nature of enquiry'. 

(ii) For the subsequent period . 

(a) w'hcre the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next tlirec months and one 
half of the remaining period of suspension 
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For the entire period of suspensions dearness allowanee and other allowances excepting special allowance, if anv, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 


2. In ease of an employee 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was draw ing on the date prior 
to the date of suspension irrespective of the nature of cnqiiiiy 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiiy is not delayed for reasons attributable to the concerned 
employee or any of his reprcscntative(s) 

(c) Where the enquiiy' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprcscntativc(s). 


(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, ifany, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the clTcct of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmovcd/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWAN CES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soOn as an officer or employee ceases to be in service. 

(ii) In case of an olficcr or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(lii) In the case of an officer or employee who dies while m service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

.52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Pros'idcd that an officer Or cinploycc shall draw increment on the first day of the month in which it falls due 
iric.spcctive of the acuinl date of its accrual, 


CHAPTER VI 

LEAVE AND .JOINING TIME 

5,1. Kind.s of leave 

Siibjcci 10 the prov isions of ihcsc Rcgulaiions an officer or employee may be eligible for the following kinds of 

Ic.nc 


(a) Casual Leave 

(b) I’rivilcgc Leave 

(e) .Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maierniiy Leave 

.54, Authoritic.s empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leav c or recall an officer or employee on leave 

(I) Leave eannol be claimed as a right. When c.xigcncics of the service so require, discretion to refuse or revoke leave 
ofanv description is reserved to the Competent Authority 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days m a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not avai led of in a calendar year may be suffixed or prefixed to sick lca\c in the follow mg scar 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be com erted into sick leave on full siibstaniu c pa.\ iii 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leas e, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on w hich Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for ev ery 11 days of service on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any lime shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate penod upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icavc/mcdical leave account of cvciy officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days c.ach on the first day of January' and July of c\'cry' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of seiv'ice, which he is likely to render; in the sick Icavc/medical leiwe of the calendar year in which he is appointed . 
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(b) TFc credit for the sick Icave/ntcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rale of 5/:t days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be alTorded to his sick Icave/mcdical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum of ten days : 

Provided that sick leavc/medical leave can be accumulated during Ins entire service subject to the following 
conditions : 


(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if ;m officer or employee so desires, tlic Bank riiav permit him to draw full emoluments in respect of 
any portion of sick leave granted to him iw ice the amount of such period on full emoluments being debited against his sick/ 
medical leave account 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service, 

(iii) Sick/incdical leave may be av ailed of only on production of medical ccriificatc issued by medical practitioner 
acceptable to the Bank, 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duiv' 

Explanation . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
serv ice Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service 

61, Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Compeicnt Authority, The duration of 
extraordinary' leave to be granted to an officer or employee shall not c.xcccd 90 days on any occasion and 360 days during 
the entire period of Ins serv ice 

Piovidcd that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee . 

Provided further that in case ofchronic sickness ofan officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, vvliilc'accordmgsuch approval, shall record 
the specific reasons therefor in writing. 

(2) 'flic Competent Authority may grant extraordinary leave in combination with or m continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of c.xtra- 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or forjoimng civil defence scrv iccs or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Gov ernment 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the lime of miscarriage or abortion, so howev^er, that not more than 12 months of such leave shall be 
available during the entire period of servace of a female olTiccr or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59; 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining lime on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be ; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ■ 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining lime shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joimng time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is jiermancntly posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 

MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (.1) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuit>' on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way c.xcept by way of punishment after completion of 10 years of serv ice ' 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one months' pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of serv ice, he shall be eligible by w ay 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special al lowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in w riting to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulation*i 

(1) The Chairman may, from lime to time, issue such instructions or directions as he may, consider necessary, for 
giving elTccl to, or carry ing ou( the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date - 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Bikaner Kshetriya Gramin Bank and which 
properly relate the office or position held by me m the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bimk and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Signature 


Name in full 
Designation 


CARE: (To be on the lines of GOI Rules) 

SCHEDUI.E U 
[ See Regulation 5 (4)] 

Declaration to be obtained from evciy officer or employee on first appointment 

I, Shri/Smt./Kum. . s/o, w/o, d/o.declare 

as under: 

(i) That I am umnarned/a widower/mdow 

(ii) That I am married and have onlv one spouse living. 

(iu) Tliat I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed 

(iv) To be modified 
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2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Place: 

Date: 

SCHEDULE 111 
FormB 

Declaration of Domicile 
[See Regulation 70j 

Place; 

Date, 

1. I, the undersigned, having been appointed in the service of the Bikaner Kshclnya Gramin Bank hereby 

declare.(Place)in.(District) as my place of donucile. 

2. '"The above is my place of birth 

or 

“"The above is not my place of birth. My place of birth is.(Place) in. (District) but 

.(Place) has been declared as my place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

■" Strike out whichever is not applicable. 

M K. MHAMTA, Chairman 
t ADVT-ni/IV/74L/2001-Exty.l 


Printed b> the Manager, Govn ol India Press, King Road, Ntaviiptin, New Dclhi-110064 
and Published by the C'oniroIIci uf Publications, Oelbi-H 0054, 


Signature 
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